STOREY COUNTY BOARD OF COUNTY

COMMISSIONERS MEETING
5/17/2022 10:00 AM

26 SOUTH B STREET, VIRGINIA CITY, NEVADA

AGENDA

This meeting will be held in person and the public is welcome to attend.

Storey County Board of County Commissioners are hosting a teleconference meeting this month.
Members of the public who wish to attend the meeting remotely, may do so by accessing the following
meeting on Zoom.com. Public comment may be made by communication through zoom.

Join Zoom Meeting https://us02web.zoom.us/j/83946331479 Meeting ID: 839 4633 1479

Dial by your location

+1 253 215 8782 US (Tacoma)

+1 346 248 7799 US (Houston)

+1 669 900 6833 US (San Jose)

+1 301 715 8592 US (Washington DC)
+1 312 626 6799 US (Chicago)
+1 929 205 6099 US (New York)
Meeting ID: 839 4633 1479
Find your local number: https://us02web.zoom.us/u/k53PAjzuH

For additional information or supporting documents please contact the
Storey County Clerk’s Office at 775-847-0969.

JAY CARMONA ANNE LANGER
CHAIRMAN DISTRICT ATTORNEY

CLAY MITCHELL
VICE-CHAIRMAN

LANCE GILMAN DOREAYNE NEVIN
COMMISSIONER CLERK-TREASURER

Members of the Board of County Commissioners also serve as the Board of Fire Commissioners for
the Storey County Fire Protection District, Storey County Brothel License Board, Storey County
Water and Sewer System Board, Storey County Highway Board, and the Storey County Liquor
License Board and during this meeting may convene as any of those boards as indicated on this or
a separately posted agenda.




All matters listed under the consent agenda are considered routine and may be acted upon by the
Board of County Commissioners with one action, and without an extensive hearing. Any member
of the Board or any citizen may request that an item be taken from the consent agenda, discussed,
and acted upon separately during this meeting. Pursuant to NRS 241.020 (2)(d)(6) Items on the
agenda may be taken out of order, the public body may combine two or more agenda items for
consideration, and the public body may remove an item from the agenda or delay discussion
relating to an item on the agenda at any time. The Commission Chair reserves the right to limit the
time allotted for each individual to speak.

All items include discussion and possible action to approve, modify, deny, or continue unless
marked otherwise.

1. CALL TO ORDER REGULAR MEETING AT 10:00 A.M.
2. PLEDGE OF ALLEGIANCE
3 DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of the Agenda for May 17, 2022.
4. DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of the Minutes for April 5, 2022.
5. CONSENT AGENDA FOR POSSIBLE ACTION:

[ Consideration and approval of business license first readings:
A. G and S Enterprises - Contractor / 11595 Lemmon Dr. ~ Reno, NV
B. Ijji Noodle House & Poke Don - General / 1 Electric Ave ~ McCarran, NV
C. JMA Construction Company Inc. - Contractor / PO Box 22312 ~ Carson City, NV
D. Pallet Broker LLC - Out of County / PO Box 2043 ~ Sparks, NV
E. RIA Cast House Engineering GMBH / Out of County / PO Box 68 ~ Wabash, IN
F. S&S Mechanical LLC - Contractor / 243 Freeport Blvd. ~ Sparks, NV
G. Sky Fiber LLC - Contractor / 8975 Double Diamond Pkwy A9 ~ Reno, NV
H. TCR Construction LLC - Contractor / 4585 Goodwin Rd. ~ Sparks, NV
I. ThompsonGas, LLC - General / 905 E. Mustang Rd. ~ Sparks, NV
J. T&T Lawns Plus LLC - Contractor / PO Box 1740 ~ Sparks, NV

I Approval of claims in the amount of $1,329,147.12.

III  Consideration and possible approval of Storey County Treasurer's Affidavit of
Mailing Past Due Notice for all Delinquent Parcels pursuant to NRS 361.5648.




10.

11.

12

IV Consideration and possible approval of personnel policy revisions including 201,
Fair Employment Practices; 202, Anti-Harassment; 202A, Pregnancy, Childbirth,
and Related Medical Conditions; 203, Dealing with Allegations of Discrimination
and/ or Prohibited Conduct/Behavior(s); 206, Drug and Alcohol-Free Workplace;
207, Reasonable Alcohol and Drug Testing; 216, Outside Employment; 302, Source
of Candidates, Open Recruitment, Promotion, Transfer and Eligible List to Vacant
Positions; 304, Applications, Eligibility or Reduction of Applicants.

PUBLIC COMMENT (No Action)

DISCUSSION ONLY (No Action - No Public Comment): Committee/Staff Reports
BOARD COMMENT (No Action - No Public Comment)

DISCUSSION/FOR POSSIBLE ACTION:

Discussion and consideration directing county staff and lobbyists to draft and propose
a bill in the 2023 Nevada legislative session amending Nevada Revised Statute 403.080
regarding certain newspaper reporting requirements, and to submit the bill either
directly or through legislative leadership or association sponsorship as found
appropriate, and other properly related matters.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of First Reading of Ordinance 22-320 amending
Storey County Code chapter 2.47, an Ordinance increasing longevity pay for the
Justice of the Peace from 1% per year to 2% per year and mirroring the statutory
provisions for nonjudicial elected officials in calculating the increase.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of a proposal from Dube Group Architecture in
association with Melvyn Green and Associates to provide a Preservation Report for
the V&T Virginia City Freight Depot in an amount estimated at $48,000. This
Preservation Report will guide the work of restoration of the historic building and
also facilitate grant funding toward that effort.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of Memorandum of Understanding between
Virginia Township Justice Court (VT]JC) and the Storey County Sherift’s Office (SCSO)
regarding the payment and duties of an additional deputy sheriff who will also
provide part-time bailiff duties for the VT]C.




13.

14.

15.

16.

17.

18.

19.

20.

DISCUSSION/FOR POSSIBLE ACTION:

Review and possible approval of the 2022-2023 Storey County Final Budget, for
submission to the Department of Taxation.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of change order for the Lockwood Tower Road
and Retaining Wall Repair Project to extend the pavement replacement up to the fire
district turnaround in an amount estimated by MKD construction at $89,777.00.

RECESS TO CONVENE AS THE STOREY COUNTY FIRE PROTECTION DISTRICT
BOARD

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of a Memorandum of Understanding for pre-fire
and fuels reduction operations in the Lake Tahoe Basin and along the Sierra Front.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of contracted fuels reduction work by
Wilderness Forestry Inc. in an amount estimated at $36,000.00. Funding related to the
proposed contract is allocated by Nevada Division of Forestry through a sub-grant
extension of the 2017 Storey County FPD Fuels Reduction grant (Grant # HF1801).

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of Personnel Policies P501 Work Week and
Work Time, P502 Pay Periods and Time Reporting, P503 Overtime Compensation,
P504 Rate of Pay, P506 Acting Pay, P507 Scheduled Salary Step Advancement, P1000
Workplace Investigations, And P1001 Discipline Appeals for the Storey County Fire
Protection District.

DISCUSSION/FOR POSSIBLE ACTION:

Review and possible approval of the 2022-2023 Storey County Fire Protection District
Final Budget, for submission to the Department of Taxation.

RECESS TO CONVENE AS THE STOREY COUNTY WATER/SEWER BOARD




21.

22,

23

24.

25.

26.

27,

28.

DISCUSSION/FOR POSSIBLE ACTION:

Review and possible approval of the 2022-2023 Storey County Water and Sewer Final
Budget, for submission to the Department of Taxation.

RECESS TO CONVENE AS THE STOREY COUNTY LIQUOR LICENSE BOARD

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of the First Reading- Amendment to Existing
License- 1st reading for approval of adding an On-Sale and Off-Sale Liquor License
for Virginia City Mexican Restaurant, 65 N C Street, Virginia City NV 89440.
Applicants are Hipolito G. Cerda and Arturo Valadez.

ADJOURN TO RECONVENE AS THE STOREY COUNTY BOARD OF COUNTY
COMMISSIONERS

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible approval of the 2nd reading for General Business License
for Pinon Services, LLC- 1820 Castle Peak Rd, Reno NV 89521. Applicant is Ralph
Strahan.

DISCUSSION/FOR POSSIBLE ACTION:

Consideration and possible direction of county staff and the Storey County Planning
Commission to consider amendments to Storey County Code Section 17.84.110
Exempt Signs, Section M, to allow up to 50 square-feet for signs associated with the
national, state, or local election processes in all regulatory zones including, but not
limited to, the E Estate and R Residential zones, during election seasons set by NRS,
and other related matters.

DISCUSSION ONLY/NO POSSIBLE ACTION:

Workshop Discussion Only/No Possible Action - Discussion, consideration, general
direction to staff per Commissioner Mitchell’s request to consider decreasing certain
base business license fees and home-based business license fees countywide.

DISCUSSION/FOR POSSIBLE ACTION:

For consideration and possible approval of business license second readings:

A. Buzz Oates Construction Inc. - Contractor / 555 Capital Mall Ste. 900 ~
Sacramento, CA

B. Icon Reno Property Owner Pool 2 Nevada, LLC - Out of County / 602W. Office Dr.
Ste 200 ~ Fort Washington, PA




29,

C. Main Electric Supply Company LLC - Out of County / 3600 W. Segerstrom Ave ~
Santa Ana, CA

D. Performance Diesel Service - General / 88 Megabyte Dr. ~ McCarran, NV

E. Prietos Roofing, LLC - Contractor / 3690 Grant Dr. Ste J. ~ Reno, NV

F. RC Roofing, Inc. - Contractor / 7785 Crystal Shores Dr. ~ Reno, NV

G. Rivera’s Mexican Food - Food Truck / 5149 Nanook Ct. ~ Reno, NV

H. Roof Crafters - Contractor / PO Box 41268 ~ Reno, NV

I. Star North Construction, LLC - Contractor / 8745 Technology Way Ste. F ~ Reno,
NV

J. Steak It Up - Food Truck / PO Box 522 ~ Silver Springs, NV

K. Universal Engineering Sciences - Professional / 695 Edison Way ~ Reno, NV

CORRESPONDENCE/NO ACTION:

I. Letter from NDOT clarifying jurisdiction of State Route 342 between Devil’s Gate
and the Fourth Ward School, Gold Hill, and Virginia City.

PUBLIC COMMENT (No Action)
ADJOURNMENT OF ALL ACTIVE AND RECESSED BOARDS ON THE AGENDA

Call to Order Closed Session meeting pursuant to NRS 288.220 for the purpose of
conferring with county management and legal counsel regarding labor negotiations with
the Storey County Employees” Association Comstock Chapter, AFSCME Local 4041

Call to Order Closed Session meeting pursuant to NRS 288.220 for the purpose of
conferring with county management and legal counsel regarding labor negotiations
with the Storey County Employees” Association Comstock Chapter, AFSCME Local
4041. This meeting will begin immediately following the general meeting of the Board
of Storey County Commissioners.

NOTICE:

Anyone interested may request personal notice of the meetings.

Agenda items must be received in writing by 12:00 noon on the Monday of the week preceding
the regular meeting. For information call (775) 847-0969.

Items may not necessarily be heard in the order that they appear.

Public Comment will be allowed at the end of each meeting (this comment should be limited
to matters not on the agenda). Public Comment will also be allowed during each item upon
which action will be taken on the agenda (this comment should be limited to the item on the
agenda). Time limits on Public Comment will be at the discretion of the Chairman of the
Board. Please limit your comments to three minutes.

Storey County recognizes the needs and civil rights of all persons regardless of race, color,
religion, gender, disability, family status, or nation origin.

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its Agencies, offices, and employees, and




institutions participating in or administering USDA programs are prohibited from
discriminating based on race, color, national origin, religion, sex, gender identity (including
gender expression), sexual orientation, disability, age, marital status, family/ parental status,
income derived from a public assistance program, political beliefs, or reprisal or retaliation for
prior civil rights activity, in any program or activity conducted or funded by USDA (not all
bases apply to all programs). Remedies and complaint filing deadlines vary by program or
incident.

Persons with disabilities who require alternative means of communication for program
information (e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact
the responsible Agency or USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or
contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program
information may be made available in languages other than English.

To file a program discrimination complaint, complete the USDA Program Discrimination
Complaint Form, AD-3027, found online at

http:/ /www.ascr.usda.gov/complaint_filing cust.html and at any USDA office or write a
letter addressed to USDA and provide in the letter all of the information requested in the form.
To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or
letter to USDA by:

(1) mail: U.S. Department of Agriculture
Oftice of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

(2) fax: (202) 690-7442; or

(3) email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer, and lender.

Notice to persons with disabilities: Members of the public who are disabled and require special
assistance or accommodations at the meeting are requested to notify the Commissioners’ Office in
writing at PO Box 176, Virginia City, Nevada 89440.

CERTIFICATION OF POSTING
[, Doreayne Nevin, Clerk to the Board of Commissioners, do hereby certify that I posted, or caused
to be posted, a copy of this agenda at the following locations on or before 05/12/2022; at the Storey
County Courthouse located at 26 S B St, Virginia City, NV, the Virginia City Fire Department located
at 145 N C St, Virginia City, NV, the Virginia City Highlands Fire Department located a 2610
Cartwright Rd, VC Highlands, NV and Lockwood Fire Department located at 431 Canyon Way,
Lockwood, NV. This agenda was also posted to the Nevada State website at https:/ /notice.nv.gov/

and to the Storey County website at https://www.storeycounty.org/agendacenter.
I

Doreayne Nevjn Clerk-Tredsurer




Storey County Board of County

Commissioners
Agenda Action Report

Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 5 Min
BOCC Meeting

Agenda Item Type: Discussion/Possible Action

« Title: Consideration and possible approval of the Agenda for May 17, 2022

* Recommended motion: Approve or amend as necessary.

* Prepared by: DORE

Department: Contact Number: 775-847-0969

e Staff Summary: See attached

* Supporting Materials: See attached

¢ Fiscal Impact:

* Legal review required: False

* Reviewed by:

Department Head Department Name:

County Manager Other Agency Review:

* Board Action:

] Approved [ ] Approved with Modification

Denied [ ] Continued




Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 5 min

BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Consideration and possible approval of the Minutes for April 5, 2022.

Recommended motion: Approve or amend as necessary

Prepared by: DORE

Department: Contact Number: 775-847-0969

Staff Summary: See attached

Supporting Materials: See attached

Fiscal Impact:

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

Board Action:

[ ] Approved [ ] Approved with Modification

] Denied [ ] Continued




STOREY COUNTY BOARD OF
COUNTY COMMISSIONERS

MEETING

TUESDAY, APRIL 5, 2022, 10:00 A.M.

DISTRICT COURTROOM
26 SOUTH B STREET, VIRGINIA CITY, NEVADA

MEETING MINUTES
JAY CARMONA ANNE LANGER
CHAIRMAN DISTRICT ATTORNEY
CLAY MITCHELL
VICE-CHAIRMAN
LANCE GILMAN DOREAYNE NEVIN
COMMISSIONER CLERK-TREASURER

Roll Call: Chairman Jay Carmona, Vice-Chairman Clay Mitchell, Commissioner Lance Gilman,
County Manager Austin Osborne, Clerk/Treasurer Dore Nevin, Deputy District Attorney Keith
Loomis, Sheriff Antinoro, Recorder Marney Hansen-Martinez, Project Manager Mike Northan,
District Attorney Anne Langer, Communications Manager Becky Parsons, Public Works
Director Jason Wierzbicki, IT Director James Deane, Assessor Jana Seddon, Senior Planner
Kathy Canfield, Emergency Management Director Lara Mather, Senior Center Director Stacy
York, Tourism Director Deny Dotson, Acting Human Resources Director Jeannie Green,
Community Chest Director Erik Schoen, Comptroller Jennifer McCain, Community
Development Director Pete Renaud, Fleet Manager Trent Sketta.

1. CALL TO ORDER REGULAR MEETING AT 10:00 AM
Meeting was called to order by Chairman Carmona at 10:02 A.M.

2. PLEDGE OF ALLEGIANCE
Commissioner Carmona led those present in the Pledge of Allegiance.

3.  DISCUSSION/FOR POSSIBLE ACTION: Consideration and possible approval of the
Agenda for April 5, 2022

County Manager Osborne asked to move #7 Staff Reports to after Agenda #27 to the end of the
agenda due to the size of the agenda. He also requested that Item #I in the Consent Agenda be
continued to April 19, 2022, meeting.



Public Comment: None

Motion: I, Commissioner Mitchell move to approve today’s Agenda with noted changes.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

4. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of the Minutes
for Dec. 12, 2021.

Public Comment: None

Motion: I, Commissioner Mitchell move to approve the Minutes of the Dec. 21, 2021, meeting
as presented. Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

4. CONSENT AGENDA

[. Consideration and possible approval of the Intrastate Interlocal contract beginning fiscal year
2023 to fiscal year 2026 between the State of Nevada acting by and through its Department of
Health and Human Services, Division of Welfare and Supportive Services, the First Judicial
District Court, Storey County and Carson City and the proposed budgets for reimbursement from
the State Child Support Enforcement Program in the amount of $34,782 for F& 2023 and
$35,181 for FY 2024. Moved to April 19, 2022, Agenda

[I. Consideration and possible approval of amendment to the list of appointees to serve on state,
county, and regional boards and committees by adding an additional appointment to serve on the
Western Nevada Development District (WNDD) for the 2022 calendar year.

[1I. Consideration and possible approval of claims in the amount of $1,568,591.15.

IV. Consideration and possible approval of business license first readings:

A. April Showers Water Truck Service LLC — Out of County /21 Salvadore Drive. —
Fernley NV
BRS field Ops Nevada, LLC — Contractor / 11403 N. Research Way — Orem, UT
Bruce Perves Construction Inc. — Contractor / 1360 Greg St. — Sparks, NV
Contact Electric, Inc. — Contractor / 1070 Hartford Court — Reno NV
Comstock Meadows RV Park — General / 580 E. Sydney Dr. — McCarran NV
Deville Plumbing and Heating — Contractor / 774 Mayes Blvd. #10-341 — Incline Village
NV
Gardner’s Water Service, Inc. — Contractor / 8595 Iroquois Tr. — Silver Springs, N
Great Basin Roofing LLC — Contractor / 1101 Hillcrest Ave. — Roseville CA
Par Western Line Contractors, LLC — Contractor / 11276 5" St. #100 — Rancho
Cucamonga, CA
Primary Power Electrical Services, LLC — Contractor / 1200 Golden Parkway — Fallon,
NV
Reno Engineering and Contracting LLC — Contractor / 9395 Hummer Ct. — Reno, NV
Rustic Rope N* Treasures — General / 145 S. C St. — Virginia City, NV
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. Samuel EPC, LLC — Contractor / 550 S. 18" St. — Abilene, TX
Solcius, LLLC — Contractor 1555 N. Freedom Blvd. — Provo, UT
Sonnikson and Stordahl Construction — Contractor / 4858 Sunrise Dr. — Martinez, CA
UV Logistics Inc. — Transportation / 240 Wild Horse Canyon Way — McCarran, NV
West Coast Dirt Works — Contractor / 745 E. Greg St. #4 — Sparks, NV.

LFOozZZ

Motion: I, Commissioner Mitchell move to approve the Consent Agenda with the noted change.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

6. PUBLIC COMMENT: (No action) None
8. BOARD COMMENT (No Action — No Public Comment): None

9. DISCUSSION/POSSIBLE ACTION: Review and possible approval of the 2022-2023
Storey County Tentative Budget for submission to the Nevada Department of Taxation.

Comptroller Jennifer McCain: Gave an overview of the third quarter review of the tentative
budget. She had not had time to audit. Revenues are about over-collected by 24 percent in the
general fund, with $17 million budgeted and $22 million collected. Countywide we are at an
excess of 17 percent collected. Expenses are 31 percent remaining in the budget and countywide
there is 38 percent remaining. Budget numbers will be adjusted for inflation. Expect increase of
20 percent in sales tax. Commissioners budget up 28 percent. Transfers also come out of this
budget

County Manager Osborne said professional services funds were included in case of other entities
seeking revenue sharing and services would include lobbying, studies and other services. He said
the funds would roll over to the next year if not spent.

Comptroller McCain said Recorders budget up 13 percent. Recorder Marney Hansen-Recorder
said mapping of mining claims would be integrated with current system. Commissioner Gilman
asked why go back to the 1970s. Hansen said it was because of the need to do title searches for
developments in the Virginia City Highlands and Mark Twain.

Comptroller McCain said Assessor’s budget up 7 percent due to a new software contract.
Commissioner Mitchell noted that the collections would be part of the Clerk-Treasurer’s Office.
but all funds are budgeted through the Assessor’s Office. Commissioner Gilman asked if the
costs were anticipated, and Assessor Jana Seddon said they were, but couldn’t estimate what
future costs would be.

Comptroller McCain said Buildings and Grounds budget up 22 percent. The sheriff’s budget has
remained fairly stable, except for three new vehicles and a taser upgrade. Commissioner Mitchell
asked about lower estimates for wages and overtime, lab fees from Washoe County. Sheriff
Antinoro said the Office was close to being fully staffed, plus the county was in negotiations
with the union, and they were looking into a process for event staffing and paybacks for that. He
said the only choices for forensics were Washoe County or Las Vegas Metro, and the fees
change depending on usage of the forensics lab.



Comptroller McCain said the District Court budget would increase 24 percent due to the JAVS
system upgrade. Commissioner Mitchell asked what the upgrades to the JAVS system were.
Clerk-Treasurer Dore Nevin said the JAVS system was the system that recorded commissioner
meetings and District Court, and it was a cybersecurity issue.

Comptroller McCain noted that for the Justice of the Peace department, the JP has been
reorganizing and requested one office manager and an additional admin, as well as eliminating
the position of bailiff and utilizing sheriff’s deputies as bailiffs.

Comptroller McCain said that for Community Relations Department would add a building
maintenance account to handle repairs to historic buildings including the St. Mary’s Art Center
and Historic Fourth Ward School Museum. Also, Comstock TV has requested funding and the
Storey County Senior Center would become its own department.

Comptroller McCain said the Services Department has a 19 percent increase to add a mechanic
and a diagnostic tool for repairing heavy equipment. Commissioner Mitchell asked about the size
of the increase, and Fleet Manager Trent Sketta said the higher number was due to increased
prices.

Comptroller McCain said the IT department received significant increase to improve cyber
security. I'T Director James Deane said 20-25 percent increases for most purchases and
maintenance agreements. Dean also said significant costs for improving the VHF repeater system
on the mountaintops. Commissioner Mitchell asked about line items in individual department
budgets and Deane said that was for their workstations, but IT funded the servers and main
infrastructure. Mitchell also asked if a cloud-based system would be better than JAVS, but Dean
said all equipment would have to be replaced.

Comptroller McCain said the Comptroller’s budget increase would involve a new part time
admin.

Comptroller McCain said Senior Center budget is new addition from the formerly non-profit
center. McCain said the new budget of $950,000 could be brought down to $540,000 after
revenues from grants and meal sales are considered, and that past county support was at about
$500,000.

Comptroller McCain said slight increase in the Emergency Management budget would include
new training. Planning has significant increase due to an existing employee training in GIS and
an improved GIS computer. Commissioner Mitchell asked about salary changes, the cost of the
GIS workstation and noxious weed abatement. Comptroller McCain said that Planning decided
to not hire a full-time planner, but a part time admin. IT Director Deane said a GIS workstation
was one of the highest-end workstations, and Senior Planner Kathy Canfield said the county was
looking for a new noxious weed abatement contractor or would see if the Fire Protection District
could do it.



Comptroller McCain said that expense increases are about 7 percent compared to revenue
increases of 10 percent overall with a revenue increases of $589,000. We expect an ending fund
balance to be lowered about $3-4 million or 20 percent of ending fund balance of current year.

On Special Revenue Funds, Comptroller McCain said Road fund would increase about 11
percent. Equipment Acquisition fund will propose several new vehicles and equipment. No car
manufacturers are taking orders for fleet vehicles. Vactor Truck at 650,000 and small-town plow
for 150,000. Also, 2 new reader boards. 3 new patrol vehicles. The county is looking at
developing county-wide rotation vehicle plans. For Capital Improvement Projects Funds,
working on two large grants, $6 million water projects and Lockwood Community Center
projects at $5 million with grant for 2.5 million. Also, for courthouse fence repair, Lockwood
substation, re-roofing the TRI building and work on Electric Avenue, which would be partially
funded by Tesla and be $2.7. million. Replacing fuel pumps in 4 areas of county, which would
be an expense with the fire district. Also, software programs for project management and
timecard replacement.

Commissioner Mitchell asked about the match for the water project grant, and McCain
responded that the match would come from the infrastructure fund, and that the project would
carry over for a few years. She also said the $5 million grant for the Lockwood Community
Center but would not be completed in one year.

Comptroller McCain said that the Infrastructure Fund was designed to carry a fund balance. Very
narrow field of uses dictated by NRS and will have a resolution by final budget. Will be used to
fund bonds for projects.

Comptroller McCain said the TRI Payback fund is funded by using transferred money from
General Fund or the Fire District. We are not funding this where it should be. We are looking for
other areas to transfer that. When they calculate our payments, they use property and sales tax.
Working on incorporating our TRI fund into the disbursement as the taxes come into the County,
rather than doing the transfers. It will be about $3 to $4 million. Working on $442,000 in grants.

Comptroller Fund VCTC and Piper’s. Budget is what VCTC have approved at last meeting.
Revenues are lower than expenses by about $4,000 each. Both funds have adequate ending fund
balances.

Motion: Commissioner Mitchell moved to approve the Filing of the 2022-2033 Tentative Budget
to the Nevada Department of Taxation as presented. Seconded by: Commissioner Gilman, Vote:
Motion carried by unanimous vote.

10. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of Resolution
No. 22-639, a resolution setting grade and salary range of employees fixed by ordinance or
resolution per NRS 245.045 for appointed Storey County officials for the 2021-22 fiscal year and
superseding prior year action by resolution for appointed Storey County employees with
adjustments adding a Business Development Officer and increasing the pay grade for less-than-
part-time (IPT) Lifeguard and IPT Pool Supervisor.



Jeannie Green, Labor Relations, we are requesting this be approved affecting today to help us
recruit.

No Public Comment

Commission Mitchell said that in order to keep the pool open we must be competitive and also
supported the Business Development Manager position.

Motion: I, Commissioner Mitchell move to approve the Resolution No. 22-639, a resolution
setting grade and salary range of employees fixed by ordinance or resolution per NRS 245.045
for appointed Storey County officials for the 2021-22 fiscal year and superseding prior year
action by resolution for appointed Storey County employees with adjustments adding a Business
Development Officer and increasing the pay grade for less-than-part-time (IPT) Lifeguard and
IPT Pool Supervisor. Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous
vote.

11. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of resolution
No. 22-640, a resolution setting grade and salary range of employees fixed by ordinance or
resolution per NRS 245-045 for appointed Storey County officials for the 2022-23 fiscal year
and superseding prior year action by resolution for appointed Storey County employees with
grade adjustments for Community Relations Coordinator, Comptroller, County Manager, Event
and Business Development Officer, Senior Services Director, less-than-part-time (IPT)
Lifeguard and IPT Pool Supervisor, and the addition of IPT Transportation Driver, IPT
Homemaker, and IPT Program Coordinator (for Storey County Senior Services). Administrative
Officer, Assistant Public Works Director, Bailiff/Director of Security, Communications Director,
Fire Marshal, Fire Marshal/Community Development Director, Management analyst I and II will
be abolished as there are no positions now or anticipated to be allocated to those classes.
Management Analyst II will be retitled to Management Analyst. The general salary schedule will
be consistent with the general employees AFSCME salary schedule and will be adjusted
accordingly on a year-by-year basis to be consistent with the countywide classification plan.

Labor Relations Staffer Jeannie Green said a salary survey was conducted, but some were
adjusted a step to be on average in a place comparable to other counties. Storey is not lagging or
leading in salaries. These positions would be moved to a higher grade, in a step that his closest to
their current pay. Commissioner Mitchell asked about what kind of catch-up measure was used.
Ms. Green said that the lagging was due to an AFSCME negotiated contract, which called for
two years of pay increases for every year of the three-year contract. Non-represented employees
were not given raises for those years, except for the Justice of the Peace position which has a
longevity component, though HR was working with Assistant District Attorney Keith Loomis to
adjust the ordinance. Some classes will be abolished, and general salary schedule step and grade
ranges be adjusted with the AFSCME salary schedule and be adjusted on a year-by-year basis to
maintain consistency. This would be effective July 1, 2022.

No Public Comment



Motion: Commissioner Mitchell moved to approve the Resolution No. 22-640, resolution No.
22-640, a resolution setting grade and salary range of employees fixed by ordinance or resolution
per NRS 245-045 for appointed Storey County officials for the 2022-23 fiscal year and
superseding prior year action by resolution for appointed Storey County employees with grade
adjustments for Community Relations Coordinator, Comptroller, County Manager, Event and
Business Development Officer, Senior Services Director, less-than-part-time (IPT) Lifeguard
and IPT Pool Supervisor, and the addition of IPT Transportation Driver, IPT Homemaker, and
IPT Program Coordinator (for Storey County Senior Services). Administrative Officer, Assistant
Public Works Director, Bailiff/Director of Security, Communications Director, Fire Marshal,
Fire Marshall/Community Development Director, Management analyst I and II will be abolished
as there are no positions now or anticipated to be allocated to those classes. Management Analyst
I will be retitled to Management Analyst. The general salary schedule will be consistent with the
general employees AFSCME salary schedule and will be adjusted accordingly on a year-by-year
basis to be consistent with the countywide classification plan. Seconded by: Commissioner
Gilman, Vote: Motion carried by unanimous vote.

12. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of contract
between Nevada State Department of Health and Human Services Division of Health Care
Financing Policy (DHCFP), Nevada Department of Health and Human Services Division of
Welfare and Support Services (DWSS), and Storey County regarding the administration of
services determining the eligibility of applicants and the eligibility of medical services provided
eligible applicants for Medicaid payments and addressing the County’s portion of those payment,
for a term beginning 07/01/21 and ending 6/30/23, and for an amount not to exceed that
identified in the enclosed contract.

Mr. Osborne said we renew these contracts regularly. Contract for $44,621 is between the state
and county, as required by NRS. Mr. Mitchell asked if it was for the entire contract. Mr. Osborne
said it was and it was based on assessed value.

No Public Comment

Motion: I, Commissioner Mitchell move to approve the contract between Nevada State
Department of Health and Human Services Division of Health Care Financing Policy (DHCFP),
Nevada Department of Health and Human Services Division of Welfare and Support Services
(DWSS), and Storey County regarding the administration of services determining the eligibility
of applicants and the eligibility of medical services provided eligible applicants for Medicaid
payments and addressing the County’s portion of those payment, for a term beginning 07/01/21
and ending 6/30/23, and for an amount not to exceed that identified in the enclosed contract.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

13. DISCUSSION/POSSIBLE ACTION: Discussion and possible determination that cost of
collecting Water Basin fees by imposing an assessment on all properties within the water basin is
more than revenue expected to be obtained and therefore that the water basin assessments in the
amount of $14,400.00 may be appropriated from the general funds.



Assistant District Attorney Keith Loomis said the State Engineer supervises the water basin and
as per NRS can make the determination that the basin needs further supervision and would hire a
Water Master and assistant. The cost of that would be covered by license fees and to the extent
they are not covered, the county would have to assess fees of property owners in that area. Water
Resources requested that the county put $14,400 into the Tracy Basin and the Dayton Valley
Water Bason. If the cost to levy assessments is greater than the amount of levies obtained, the
county could pay it out of the general fund. They estimate the assessment be $2 per property. Mr.
Loomis said the levies would require the involvement of the Assessor’s Office, the Clerk-
Treasurer’s Office, the Planning Department and possibly Farr West Engineering. The
recommended motion is to pay it out of the general fund.

No public comment

Mr. Mitchell asked what license fees would be used, and Mr. Loomis said fees out of the State
Engineer’s Office. Mr. Mitchell asked what the reason was. Mr. Loomis said that it was an
ongoing annual type of fee, and the county has been paying it. He said in 2014 then-County
Manager Pat Whitten declined the payment because there was no explanation given. He said the
county has paid it for several years but never levied assessments. Ms. McCain said it had been
budgeted at about $6,000 a year, but this year the bill came in at $14,400. Mr. Mitchell said he
was a little hesitant to pay money to the state without a good reason behind it. He would like to
know what it is going for before cutting a check for $14,000. Mr. Gilman said we can ask
questions, can’t we? His experience is once you have the state in line for a check, I tis pretty hard
to deny it, and he was of a mind to request answers. He suggested postponing the item. Mr.
Carmona was concerned the county was putting itself at some sort of risk. Mr. Mitchell said he
had been told that if there were questions, a representative would appear via Zoom. Mr. Mitchell
would like to hold off approving. Mr. Gilman asked what the probability of denying the state the
payment was, and Mr. Loomis said slim and none. Gilman said it didn’t make sense then to
move it down and make the assessment. Ms. Seddon said this assessment was done every year,
though it jumped quite a bit, to keep track of how much groundwater there is, and that nothing in
the water is hazardous. Mr. Osborne said this was a routine matter, but he didn’t see a problem
moving it to the next meeting. He said he would work with Mr. Loomis and have a presentation
at the next meeting. Mr. Mitchell said that he had a hard time passing along a cost to the
taxpayers not knowing what it is for. We don’t want to make it easy to tax our people to do their
work.

Motion: I, Commissioner Mitchell move to continue this item to the next meeting, on April 19,
2022. Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

Mr. Carmona called a recess at 11:51 a.m. The meeting was in session again at 12:05 p.m.

14. RECESS TO CONVENE AS THE STOREY COUNTY FIRE PROTECTON
DISTRICT BOARD.

15. DISCUSSION/POSSIBLE ACTION: Review and possible approval of the 2022-2023 474
Fire District Tentative Budget for submission to the Nevada Department of Taxation.



Comptroller Jennifer. McCain gave a high-level third quarter review of where the district was.
Revenues for the fire district have 8 percent left to collect. The General Fund has 3 percent left to
collect. Revenues for the district are at 29 percent of the remaining budget and just under 25
percent available expenses. For both the revenue and expenses the chief is building an ending
fund balance at a comfortable level. For the 22-23 budget, revenues are $363,000 over expenses.
Transfers will leave a decrease in the ending fund balance of $140,000. This is not where we
would like to see the ending fund balance. There is an 11 percent increase in general fund. There
will be a slight decrease due to the Tesla catch-up payment. The license fees for the fire
prevention program have been moved from Community Development. The fire district will
receive funds from licenses for the first time since 2016. The overall increase in expenses in the
general funds are between 10 and 11 percent, due to merit wage increases. Services and supplies
are up by 9 percent, due to training, personal protective equipment, which expires after so many
years. We are trying to get more rotation and that is causing more upfront money. A transfer of
$500,000 from the Mutual Aid Fund will go to the Capital Projects Fund.

No Public Comment

Mr. Mitchell asked about the new revenue from licensing and permitting being based on 2016
numbers. Fire Chief Jerremy Loncor said that was correct, that he took figures and reduced them,
and got conservative numbers from new revenue sources. Mr. Mitchell also asked about line
items for ground emergency support, and Chief Loncar said he just recently received a $300,000
payment. Mr. Mitchell asked about overtime, and Chief Loncar said it was par for the course for
the Fire District. For a 2-man station, and someone calls off, someone has to be called in so there
is one man to drive the ambulance and another to tend to the patient. Mr. Mitchell also asked
about the communication increase. Chief Loncar said that included a one-time expense of
eliminating night paging for every station. He said reduced tire costs is because they have been
reducing the fleet. He also said he was tying a lot of the fuel costs to NVEnergy funding.

Ms. McCain said the other fund is the Capital Projects Fund, and it will get $500,000 from the
General Fund for Mutual Aid. It will go to new equipment, including retrofitting suspension for
patient comfort, and a new ambulance, a new pickup and a Type 3 brush engine.

Mr. Mitchell asked what percentage of the salary increase is allocated to anticipated retention of
positions and what are new positions. Ms. McCain said the numbers were what was already
plans for the pay chart increase and it does include reserve personnel, but not the seasonals.
Chief Loncar said they looked at how much they could move over, and that the reserve program
was a great way to find new talent and bring them in at a very reasonable rate. He said if
transfers are less, they could hold off on the reserve program.

Ms. McCain said a grant fund created last year from the NVEnergy grant pays for Storey County
employees to do NVEnergy work, and that Chief Loncar is awaiting a grant to pay for a new
ladder truck.

Mr. Gilman — wanted to know the justification for growth in the Fire District, and why the
department can grow to a level that is visionary, but he is not convinced there is justification in a
county the size of Storey. Chief Loncar said he would be glad to meet with Gilman.



Motion: I, Fire Commissioner Mitchell moved to approve the filing of the 2022-2023 474 Fire
District Tentative Budget for submission to the Nevada Department of Taxation.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

16. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of Resolution
No. 22-638, a resolution setting grade and salary range of employees fixed by ordinance or
resolution per NRS 474-470 for appointed Storey County Fire Protection District officials for the
2022-23 fiscal year and superseding prior year action by resolution for appointed Storey County
Fire District employees with grade adjustments for Fire Chief and the addition of Assistant
Chief, Administrative Assistant I, II, III and Administrative Specialist/Office Manager. The Fire
Inspector position will be abolished on the general salary schedule due to it being recognized
within the SCFFA CBA. The general salary schedule will be consistent with the Storey County
salary schedule and will be adjusted accordingly on a year-by-year basis.

Chief Loncar, this is like what was presented on the county side. [ have 3 different salary
schedules. This is a way to reduce it to too and align them where they need to be. The three
admin positions are not filled positions. This puts us down to the same pay schedule the county is
using. We eliminated Fire Inspector. This was done in conjunction with HR.

No Public Comment

Commissioner Gilman expressed concern about adding more positions. He was opposed to an
Assistant Chief. Chief Loncar said the agenda item isn’t approval for the position but establishes
the position. Mr. Carmona suggested that if the motion were approved, the Assistant Chief
position could be required to come back before the board. Mr. Mitchell sought a holistic
approach to staffing, not wanting to build a bureaucracy. He was also concerned about the staff
recommendation for the fire chief grade having been reduced. Ms. Green said she recommended
the lower grade in the reorganization, but staffers would not lose pay because they would not
lose their steps if they moved to a higher grade. Mr. Gilman didn’t want to amend the resolution.
Mr. Carmona suggested sticking with the resolution but adding the caveat on the assistant fire
chief.

Motion: I, Fire Commissioner Mitchell move to approve Resolution No. 22-638, a resolution
setting grade and salary range of employees fixed by ordinance or resolution per NRS 474-470
for appointed Storey County Fire Protection District officials for the 2022-23 fiscal year and
superseding prior year action by resolution for appointed Storey County Fire District employees
with grade adjustments for Fire Chief and the potential addition of Assistant Chief, subject to
board approval, Administrative Assistant I, I, [II and Administrative Specialist/Office Manager.
The Fire Inspector position will be abolished on the general salary schedule due to it being
recognized within the SCFFA CBA. The general salary schedule will be consistent with the
Storey County salary schedule and will be adjusted accordingly on a year-by-year basis.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

17. DISCUSSION/POSSIBLE ACTION: Consideration and possible approval of changes
made to Policy #503 A Battalion Chiefs Compensation which eliminates provisions for comp
time, includes incentive pay for the Fire Marshal, provides for physical fitness incentive for other



non-represented full-time positions, and to approve a newly introduced Policy #503B Fuels Crew
Compensation.

Chief Loncar said this resolution would eliminate all forms of comp time to align with the rest of
the staff, rather than have one employee get something another could not get. He would add the
Fire Marshal position and put it in line with battalion chiefs, including physical fitness and
training incentives. He said the district puts heavy emphasis on education and physical fitness, it
helps with insurance, and to have a healthier workforce. Didn’t want to leave one employee out
of that. Policy 503B is all grant funded, so there is no cost to the district and offers a similar
incentive to the staff doing the fuel work.

No Public Comment

Motion: I, Fire Commissioner Mitchell move to approve changes in the Battalion Chief Policy
#503 A now known as non-represented employee compensation policy and approve Policy 503B
Fuels Crew Compensation effective July 1, 2022, except for the physical fitness incentive which
will go into effect May 1 to be consistent with testing. Seconded by: Commissioner Gilman,
Vote: Motion carried by unanimous vote.

18. DISCUSSION/POSSIBLE ACTION Consideration and possible approval of an updated
Ambulance fee schedule that has not changed since 2012.

Chief Loncar said the new fee schedule would reflect a 3 percent increase but would not affect
county residents who are on the county’s ambulance subscription program. He said the financial
impact would be on people travelling through the county, and their insurance companies.

Motion: I, Fire Commissioner Mitchell move to approve the proposed fees outlined in the 2022-
2023 Storey County Fire ambulance fee schedule that will become effective July 1, 2022.
Seconded by: Commissioner Gilman, Vote: Motion carried by unanimous vote.

19. DISCUSSION/POSSIBLE ACTION Consideration ad possible approval of the Fire
District requesting an approval of an overfill for a Paramedic position due to three Paramedics
being out on extended leave. Approval of the overfill will allow the district to hire an additional
Paramedic to continue providing emergency services to our residents. If the Paramedics currently
on leave can return to work, this overfill position will be abolished and no longer used.

Chief Loncar said this would cut the need for overtime and would avoid demoralizing staff that
would have to come to work if another paramedic was ill. The overfill position would last no
more than two years.

No public comment
Motion: I, Fire Commissioner Mitchell move to approve the Fire Chief to overfill a paramedic

position effective April 5, 2022, through no later than April 5, 2024. Seconded by:
Commissioner Gilman. Vote: Motion carried by unanimous vote.



20. ADJOURN TO CONVENE AS THE STOREY COUNTY WATER/SEWER BOARD

21. DISCUSSION/POSSIBLE ATION: Review and possible approval of the 2022-2023 Storey
County Water-Sewer Tentative Budget for submission to the Nevada Department of Taxation.

Comptroller Jennifer McCain reported that the Water Fund revenues are expected to cover the
operational expenses. She said a previously approved 2019 rate increase of 2 percent for water
rates will bring about $8,000. The Water Fund’s ending fund balance increased 2 percent. For the
Sewer Fund, the Infrastructure Fund was to help pay the bonds for the system upgrades that have
just transpired. This transfer is going to be $830,000, which includes $620,000 of past transfers
that were not done, and $210,000 for the current year. This inflow of money will help the Sewer
Fund; From the study these transfers are planned to move forward to fiscal year 2024, which is
when it is expected that the sewer fund will be at a point where it can support itself. The
operational expenses for the Sewer Fund are also projected to drop with the same reorganization
and conservative spending of approximately 5 percent. The increase in revenues and the
decrease in expenses is the expected result of a revenue surplus of approximately $150,000. The
surplus will be needed to be transferred to restricted fund balances dictated by the bond use to
upgrade the system.

No Public Comment

Mr Mitchell asked why the line item for salaries was down and Ms. McCain said it was due to
reorganization. Mr. Mitchell also asked if the rate increase was due to the Gold Hill plant, and
Ms. McCain said now, that was a result of the USDA grant and rate increases were implemented
years before. Mr. Mitchell also asked if there was a sunset rule on these rate increases, and Ms.
McCain said that the county was still paying on the sewer bonds and would be for many more
years.

Motion: I, Commissioner Mitchell move to approve the filing of the 2022-2023 Storey County
Water/Sewer tentative budget to the Nevada Department of Taxation as presented. Seconded by:
Commissioner Gilman. Vote: Motion carried by unanimous vote.

22. ADJOURN TO RECONVENE AS THE STOREY COUNTY BOARD OF COUNTY
COMMISSIONERS

23. DISCUSSION/POSSIBLE ACTION Consideration and possible approval of 2021-39
Parcel Map requested by applicants and owners Brent Triggs and PF Reno 1V, LLC. The
applicants are proposing a Parcel Map to create a new parcel of land that will be associated with
the existing Britain Drive. Three existing parcels will dedicate approximately a 40-foot width by
the length of their properties to create a new fourth parcel of land that will then be dedicated to
Storey County. The dedication will be a separate action from this Parcel Map. The properties are
located at 135 Britain Drive and 2633 and 2729 Waltham Way, McCarran, Storey County,
Nevada. Assessor’s Parcel Numbers 004-093-28 and 29 and 005-041-07.



with the Porter Group, which assisted her department in obtaining grants, and gave excellent
advice on dealing with the federal government on all the funding sources that were a result of the
pandemic. She praised Honey Menefee, community relations coordinator and Menefee and the
Porter Group were instrumental in helping the county navigate the Cares Act funding, the
American Rescue Plan, the Bipartisan Infrastructure Law, the Infrastructure Investment and Jobs
Act, the State and Local Fiscal Recovery Fund and the Multi-Modal Project Discretionary Fund.
She said she and Ms. Menefee had met with Sen. Jacky Rosen, Sen. Catherine Cortez-Masto,
Congressman Mark Amodei and Congresswoman Susie Lee, or their staffs. Her department had
applied for $7 million in grants for water projects, and additional grants for Community Project
Funding. Ms. Mather said that 6 grants were applied for: $3 million for an additional water
project. $2.5 million to go towards the Lockwood Senior Center, $3 million to go to a new fire
station in VC, $820,000 to go to upgrades at the VC Fairgrounds, $325,000 to go to upgrades at
the Justice Court parking lot and security, $1 million to go towards the Lockwood Sheriff’s
substation upgrades. So, working with the Porter Group we have been able to apply for over $15
million in grants. We don’t know what we will be receiving. [ am hopeful it is our top 3.

Mr. Gilman and Mr. Mitchell agreed that Porter Group is a great asset in Washington DC.

Comptroller McCain said the Clear Government Financial Transparency information has made it
to the Storey County web site.

Assessor Jana Seddon said she was working to fill a vacant slot in her office for about a year.
They will begin assessing new construction in about a month.

IT Director James Deane recognized Jason and Irving Powers for helping on the tower project.
They worked three days and saved county six months and $10,000.

28. PUBLIC COMMENT (No Action): None

29. ADJOURNMENT of all active and recessed Boards on the Agenda: Chairman Carmona
adjourned the meeting at 1:53 p.m.

30. CLOSED SESSION PURSUANT TO NRS 288.220 FOR PURPOSE OF
CONFERRING WITH COUNTY MANAGEMENT AND LEGAL COUNSEL
REGARDING LABOR NEGOTIATIONS WITH THE STOREY COUNTY
EMPLOYEES’ ASSOCIATION COMSTOCK CHAPTER, AFSME LOCAL 4041: Call to
Order Closed Session meeting pursuant to NRS 288.220 for the purpose of conferring with
county management and legal counsel regarding labor negotiations with the Storey County
Employees’ Association Comstock Chapter, AFSCME Local 4041. This meeting will begin
immediately following the general meeting of the Board of Storey County Commissioners.

Ve

Doregl;le Nevin,Clerk / Treasurer

Respectfally submitted,

By:




Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 0-5

BOCC Meeting

Agenda Item Type: Consent Agenda

Title: Consideration and approval of business license first readings:

A. G and S Enterprises — Contractor / 11595 Lemmon Dr. ~ Reno, NV

B. Ijji Noodle House & Poke Don — General / 1 Electric Ave ~ McCarran, NV

C. JIMA Construction Company Inc. — Contractor / PO Box 22312 ~ Carson City, NV
D. Pallet Broker LLC — Out of County / PO Box 2043 ~ Sparks, NV

E. RIA Cast House Engineering GMBH / Out of County / PO Box 68 ~ Wabash, IN
F. S&S Mechanical LLC — Contractor / 243 Freeport Blvd. ~ Sparks, NV

G. Sky Fiber LLC — Contractor / 8975 Double Diamond Pkwy A9 ~ Reno, NV

H. TCR Construction LLC — Contractor / 4585 Goodwin Rd. ~ Sparks, NV

I. ThompsonGas, LLC — General / 905 E. Mustang Rd. ~ Sparks, NV

J. T&T Lawns Plus LLC — Contractor / PO Box 1740 ~ Sparks, NV

Recommended motion: None required (if approved as part of the Consent Agenda) I
move to approve all first readings (if removed from Consent Agenda by request)

Prepared by: Ashley Mead

Department: Contact Number: 7758470966

Staff Summary: First readings of submitted business license applications are normally
approved on the Consent Agenda. The applications are then submitted at the next
Commissioner's Meeting for approval.

Supporting Materials: See attached

Fiscal Impact: None

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:




Board Action:

[ ] Approved

[ ] Approved with Modification

[ ] Denied

[ ] Continued




110 Toll Road ~ Gold Hill Divide
P O Box 526 ~ Virginia City NV 89440

(775) 847-0966 ~ Fax (775) 847-0935
CommunityDevelopment@storeycounty.org

To: Dore Nevin, Clerk’s office May 09, 2022
Austin Osborne, County Manager Via Email

Fr: Ashley Mead

Please add the following item(s) to the May 17, 2022 COMMISSIONERS Consent Agenda:
FIRST READINGS:

G and S Enterprises — Contractor / 11595 Lemmon Dr. ~ Reno, NV

Ijji Noodle House & Poke Don — General / 1 Electric Ave ~ McCarran, NV

JMA Construction Company Inc. — Contractor / PO Box 22312 ~ Carson City, NV
Pallet Broker LLC — Out of County / PO Box 2043 ~ Sparks, NV

RIA Cast House Engineering GMBH / Out of County / PO Box 68 ~ Wabash, IN
S&S Mechanical LLC — Contractor / 243 Freeport Blvd. ~ Sparks, NV

. Sky Fiber LLC - Contractor / 8975 Double Diamond Pkwy A9 ~ Reno, NV

TCR Construction LLC — Contractor / 4585 Goodwin Rd. ~ Sparks, NV
ThompsonGas, LLC — General / 905 E. Mustang Rd. ~ Sparks, NV

T&T Lawns Plus LLC — Contractor / PO Box 1740 ~ Sparks, NV

“rEZoEAmIOWR

Ec: Community Development Planning Department Sheriff’s Office
Commissioner’s Office Comptroller’s Office



Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 0 min

BOCC Meeting

Agenda Item Type: Consent Agenda

Title: Approval of claims in the amount of $1,329,147.12

Recommended motion: Approval of claims as submitted

Prepared by: Cory Y Wood

Department: Contact Number: 7758471133

Staff Summary: Please find attached claims

Supporting Materials: See attached

Fiscal Impact: N/A

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

Board Action:

] Approved [ ] Approved with Modification

[
[ ] Denied [ ] Continued

S5IT




Check Registel

STOREY COUNTY Packet: APPKT04076 - 2022-04-28 Special check request t
Chavone Gable L

By Check Numbe

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
Bank Code: AP Bank-AP Bank
406599 GABLE, CHAVONE 04/28/2022 Regular 0.00 812.09 106539

Bank Code AP Bank Summary

Payable Payment

Payment Type Count Count Discount Payment
Regular Checks 1 1 0.00 812.09
Manual Checks 0 0 0.00 0.00
Voided Checks 0 0 0.00 0.00
Bank Drafts 0 0 0.00 0.00
EFT's 0 0 0.00 0.00

1 1 0.00 812.09

missioners:
Approved by the Storey County Board of Com

- missioner
—_— Commissioner Cam
Chairman

- )
A -2
C/j//,é/’”// SR
Comptroller :
-
//_____—-—————"“" Date
Treasurer

4/28/2022 10:27:03 AM Page 1 of



‘heck Registe~ Packet: APPKT04076-2022-04-28 Special check request to Chavone Gable LS

Fund Summary

Fund Name Period Amount
999 Pooled Cash Account 4/2022 812.09
812.09

}/28/2022 10:27:03 AM

Page 2 of 2



Check Registe

STOREY COUNTY Packet: APPKT04075 - 2022/04/29 PERS 715 |

By Check Numb

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
Bank Code: AP Bank-AP Bank
405456 PUBLIC EMPLOYEES RETIREMENT ~ 04/29/2022 EFT 0.00 55,010.21 10290

Bank Code AP Bank Summary

Payable Payment
Payment Type Count Count Discount Payment
Regular Checks v 0 0 0.00 0.00
Manual Checks 0 0 0.00 0.00
Voided Checks 0 0 0.00 0.00
Bank Drafts 0 0 0.00 0.00
EFT's 2 1 0.00 55,010.21
2 1 0.00 55,010.21
issioners:
Approved by the Storey County Board of Commissio
————
—_— issioner
m;n"'-f Commissioner Commis
air
4 % — .
A .

: ( s
(_M____(_:_’;}'——”——'/ e Date

Comptroller

I —
e Date

Treasurer

4/27/2022 3:44:26 PM Page 1«



“heck Register Packet: APPKT04075-2022/04/29 PERS 715 LS

Fund Summary

Fund Name Period Amount

999 Pooled Cash Account 4/2022 55,010.21
55,010.21

22 3:44:26 PM Page 2 of 2
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Check Register

STOREY COUNTY Packet: APPKT04074 - 2022-04-29 PR payment L'

By Check Numbe

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
Bank Code: AP Bank-AP Bank

405456 PUBLIC EMPLOYEES RETIREMENT 04/29/2022 EFT 0.00 87,989.51 10288
404639 VOYA RETIREMENT INS 04/29/2022 EFT 0.00 11,201.94 10289
300003 AFLAC 04/29/2022 Regular 0.00 1,193.11 106529
300008 AFSCME LOCAL4041 04/29/2022 Regular 0.00 599.40 106530
405610 CALIFORNIA STATE DISBERSEMENT  04/29/2022 Regular 0.00 388.15 106531
300001 COLONIAL LIFE & ACCIDENT 04/29/2022 Regular 0.00 103.38 106532
406598 Michigan State Disbursement Unit (I 04/29/2022 Regular 0.00 622.30 106533
300011 NEVADA STATE TREASURER 04/29/2022 Regular 0.00 2.00 106534
103233 PUBLIC EMPLY RETIREMENT SYSTEN 04/29/2022 Regular 0.00 825.38 106535
300010 STATE COLLECTION & DISBURSEMEI 04/29/2022 Regular 0.00 96.54 106536
300006 STOREY CO FIRE FIGHTERS ASSOC 04/29/2022 Regular 0.00 1,560.00 106537
300005 WASHINGTON NATIONAL INS 04/29/2022 Regular 0.00 808.53 106538

Bank Code AP Bank Summary

Payable Payment

Payment Type Count Count Discount Payment
Regular Checks 12 10 0.00 6,198.79
Manual Checks 0 0 0.00 0.00
Voided Checks 0 0 0.00 0.00
Bank Drafts 0 0 0.00 0.00
EFT's 5 2 0.00 99,191.45

17 12 0.00 105,390.24

Approved by the Storey County Board of Commissioners:

Commissioner Commissioner

Chairman
/’[/74// S D) <;)Da(£:.§\
L(Zérﬁptroner
Date
Treasurer

4/27/2022 2:20:17 PM Page 1 of



Check Register Packet: APPKT04074-2022-04-29 PR payment LS

Fund Summary

Fund Name Period Amount
999 Pooled Cash Account 4/2022 105,390.24
105,390.24

4/27/2022 2:20:17 PM Page 2 of 2



STOREY COUNTY

Packet: PRPKT01401 - 2022-04-29 Payroll LS
Payroll Set: Storey County - 01

Type

Regular Checks
Manual Checks
Reversals
Voided Checks
Direct Deposits
Total

184

Amount
2,448.03
0.00

0.00

0.00
380,313.60
382,761.63

Payroll Check Register

Report Summary
Pay Period: 4/11/2022-4/24/2022

Approved by the Storey County Board of Commissioners:

Chairman

Commissioner

e & —

Commissioner

53k 35

Comptroller

Date

Treasurer

4/27/2022 1:27:44 PM

Date

Page 9 of 9



STOREY COUNTY

Canceled Payables

Vendor Set: 01 - Storey County Vendors
Bank: AP Bank - AP Bank

Vendor Number Vendor Name

404940 NEV HUMAN RESOURCES, LV
Payment Type Payment Number
Check 106246

Payable Number:
SFY22YAP-MC-Q4-R

Description”
SFY22YAP-MC-Q4

Payment Reversal Register
1] APPKT04104 - void check #10624¢

Total Vendor Amoun'

-2,016.7¢
Original Payment Date  Reversal Date  Cancel Date Payment Amount
03/25/2022 03/25/2022 03/25/2022 -2,016.75
Payable Date Due Date Payable Amount
03/25/2022 03/25/2022 2,016.75

Approved by the Storey County Board of Commissioners:

Commissioner

Chairman Commissioner
Y e S526-2D
' Date
Comptroller
Date
Treasurer

5/4/2022 4:17:27 PM

Page 1 of 2



Payment Reversal Register

Packet: APPKT04104 - void check #106246

Bank Code Summary
Bank Code Canceled Payables  Payables Left To Pay Again Total
AP Bank -2,016.75 0.00 -2,016.75
Report Total: -2,016.75 0.00 -2,016.75

3/4/2022 4:17:27 PM

Page 2 of 2



Check Register

STOREY COUNTY Packet: APPKT04106 - 2022-05-06 AP Payments cw

By Check Number

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
Bank Code: AP Bank-AP Bank

404671 PORTER GROUP LLC 05/06/2022 EFT 0.00 6,000.00 10291
406510 SILVER STATE GOVERNMENT RELAT 05/06/2022 Regular 0.00 4,000.00 106540
403795 ALPINE LOCK INC 05/06/2022 Regular 0.00 262.00 106541
100135 ALSCO INC 05/06/2022 Regular 0.00 107.16 106542
403651 ARC HEALTH AND WELLNESS 05/06/2022 Regular 0.00 575.00 106543
100073 AUTO & TRUCK ELECTRIC,INC 05/06/2022 Regular 0.00 476.00 106544
101605 SIERRA ELECTRONICS 05/06/2022 Regular 0.00 125.00 106545
406597 BOSLEY, JACK D 05/06/2022 Regular 0.00 1,372.03 106546
406408 BRADY INDUSTRIES OF NEVADA LLC 05/06/2022 Regular 0.00 398.80 106547
404634 SIX MILE CANYON MINI STORAGE ~ 05/06/2022 Regular 0.00 60.00 106548
405077 MACKAY MANSION 05/06/2022 Regular 0.00 207.00 106549
406601 GET TRASH'D REMOVAL SERVICE 05/06/2022 Regular 0.00 900.00 106550
406571 BURCIAGA, KIMBERLEE 05/06/2022 Regular 0.00 40.00 106551
403671 WASHOE CLUB MUSEUM 05/06/2022 Regular 0.00 175.75 106552
404216 CARSON VALLEY OIL CO INC 05/06/2022 Regular 0.00 5,838.17 106553
406146 CHOLLAR MINE 1859, LLC 05/06/2022 Regular 0.00 1,158.50 106554
100505 CITY OF CARSON TREASURER 05/06/2022 Regular 0.00 10.00 106555
405134 CMC TIRE INC 05/06/2022 Regular 0.00 9,058.58 106556
403822 COLLECTION SERVICE OF NEV 05/06/2022 Regular 0.00 21.23 106557
404833 COMSTOCK FOUNDATION FOR 05/06/2022 Regular 0.00 378.00 106558
403887 COMSTOCK GOLD MILL LLC 05/06/2022 Regular 0.00 102.00 106559
406406 COMSTOCK PROPANE 05/06/2022 Regular 0.00 7,307.59 106560
406052 CONRAD COMMUNICATIONS LLC ~ 05/06/2022 Regular 0.00 549.00 106561
403553 CONST SEALANTS & SUPPLY 05/06/2022 Regular 0.00 280.00 106562
404466 FIRST CHOICE COFFEE SRV 05/06/2022 Regular 0.00 129.90 106563
405648 DIANNE S. DRINKWATER PC 05/06/2022 Regular 0.00 1,225.00 106564
406163 DIVIDE GRAPHICS 05/06/2022 Regular 0.00 80.00 106565
404547 ELLIOTT AUTO SUPPLY INC 05/06/2022 Regular 0.00 349,22 106566
404509 FASTENAL COMPANY 05/06/2022 Regular 0.00 1,988.60 106567
101485 FERGUSON ENTERPRISES INC 05/06/2022 Regular 0.00 109.37 106568
404117 FLEET HEATING & AIR INCOR 05/06/2022 Regular 0.00 1,392.00 106569
100826 FOURTH WARD SCHOOL MUSEUM  05/06/2022 Regular 0.00 29.00 106570
404640 GLADDING, EDWARD A. 05/06/2022 Regular 0.00 3,472.00 106571
406591 GLOBAL FOODS INC 05/06/2022 Regular 0.00 500.00 106572
101899 GRAINGER 05/06/2022 Regular 0.00 164.88 106573
405784 LAKOTA HRM, LLC 05/06/2022 Regular 0.00 35.34 106574
404394 GTP ACQUISITIONS PARTNERS, LLC 05/06/2022 Regular 0.00 1,187.83 106575
404778 HAT, LTD 05/06/2022 Regular 0.00 942.12 106576
102983 USABLUEBOOK 05/06/2022 Regular 0.00 3,212.46 106577
403040 HENRY SCHEIN, INC. 05/06/2022 Regular 0.00 56.88 106578
102564 HYDRAULIC INDUSTRIAL SERV 05/06/2022 Regular 0.00 83.64 106579
100978 INTERSTATE OIL CO 05/06/2022 Regular 0.00 3,155.25 106580
403834 IT1 SOURCE LLC 05/06/2022 Regular 0.00 7,006.61 106581
406564 KRISTA MEIER LAW LLC, LIFE CARE P 05/06/2022 Regular 0.00 1,088.00 106582
101040 L N CURTIS & SONS 05/06/2022 Regular 0.00 339.00 106583
101030 LIFE-ASSIST INC 05/06/2022 Regular 0.00 10.10 106584
404102 LIQUID BLUE EVENTS LLC 05/06/2022 Regular 0.00 2,400.00 106585
102751 LYON CO COMPTROLLER 05/06/2022 Regular 0.00 12,623.00 106586
404363 MA LABORATORIES INC 05/06/2022 Regular 0.00 1,322.01 106587
404786 THE ROASTING HOUSE LLC 05/06/2022 Regular 0.00 2,456.40 106588
406484 LAST RESORT DJ SERVICE 05/06/2022 Regular 0.00 150.00 106589
102857 MICHAEL HOHL MOTOR CO 05/06/2022 Regular 0.00 151.72 106590
405144 MOTQOROLA SOLUTIONS INC 05/06/2022 Regular 0.00 259.37 106591
101226 NEV COMPTROLLER 05/06/2022 Regular 0.00 8,859.50 106592

5/6/2022 9:30:37 AM Page 1 of ¢



Check Register Packet: APPKT04106-2022-05-06 AP Payments cw

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
101226 NEV COMPTROLLER 05/06/2022 Regular 0.00 693.32 106593
101226 NEV COMPTROLLER 05/06/2022 Regular 0.00 411,555.71 106594
101265 NEV EMPLOYMENT SECURITY 05/06/2022 Regular 0.00 822.63 106595
101241 NEV PUBLIC AGENCY INS PL 05/06/2022 Regular 0.00 738.00 106596
403632 NEVADA BLUE LTD (RNO) 05/06/2022 Regular 0.00 100.00 106597
101269 NEVADA LEGAL SERVICE INC 05/06/2022 Regular 0.00 664.93 106598
404163 NORTON CONSULTING LLC 05/06/2022 Regular 0.00 244.00 106599
405127 O'REILLY AUTO ENTERPRISES LLC 05/06/2022 Regular 0.00 87.21 106600
103486 PAPE MACHINERY 05/06/2022 Regular 0.00 78.51 106601
403895 WAY IT WAS MUSEUM 05/06/2022 Regular 0.00 154.00 106602
103233 PUBLIC EMPLY RETIREMENT SYSTEN 05/06/2022 Regular 0.00 200.00 106603
404398 RAD STRATEGIES INC 05/06/2022 Regular 0.00 2,050.00 106604
404134 QUICKSPACE 05/06/2022 Regular 0.00 278.67 106605
402937 RAY MORGAN CO INC (CA) 05/06/2022 Regular 0.00 726.51 106606
406606 RENO TAHOE GEO ASSOCIATES INC  05/06/2022 Regular 0.00 3,732.45 106607
103063 RESERVE ACCOUNT 05/06/2022 Regular 0.00 150.00 106608
103241 SBC GLOBAL SERVICES IN LD 05/06/2022 Regular 0.00 46.91 106609
406367 SHEPHERD SCOTT F. 05/06/2022 Regular 0.00 1,600.00 106610
405081 SHERMARK DISTRIBUTORS INC 05/06/2022 Regular 0.00 177.00 106611
404187 SHOAF, BRIAN ALLEN 05/06/2022 Regular 0.00 14.00 106612
102461 SIERRA CONTROL SYSTEMS 05/06/2022 Regular 0.00 4,660.00 106613
102462 SIERRA ENVIRONMENTAL MONITOR 05/06/2022 Regular 0.00 579.00 106614
101630 NV ENERGY 05/06/2022 Regular 0.00 15,132.36 106615
**Void** 05/06/2022 Regular 0.00 0.00 106616
405270 SPANISH SPRINGS CONSTRUCTION, 05/06/2022 Regular 0.00 25,668.43 106617
101717 ST CO SCHOOL DISTRICT 05/06/2022 Regular 0.00 81,198.42 106618
101745 ST CO WATER SYSTEM 05/06/2022 Regular 0.00 3,501.86 106619
405695 STANDLEY, BRUCE 05/06/2022 Regular 0.00 200.00 106620
405475 STAPLES BUSINESS ADVANTAGE 05/06/2022 Regular 0.00 626.05 106621
406588 UNIVERSITY OF KANSAS 05/06/2022 Regular 0.00 550.00 106622
101229 STATE OF NEVADA 05/06/2022 Regular 0.00 2,425.00 106623
406494 ROY C STRALLA ATTORNEY AT LAW | 05/06/2022 Regular 0.00 3,125.00 106624
403892 PONDEROSA MINE TOURS 05/06/2022 Regular 0.00 993.00 106625
405185 THATCHER COMPANY 05/06/2022 Regular 0.00 1,970.48 106626
102311 THORNDAL ARMSTRONG DELK BALK 05/06/2022 Regular 0.00 576.00 106627
403225 TRI GENERAL IMPROVEMENT 05/06/2022 Regular 0.00 402.40 106628
405112 TYLER TECHNOLOGIES, INC 05/06/2022 Regular 0.00 15,683.67 106629
405649 U.S. ARMOR CORPORATION 05/06/2022 Regular 0.00 1,628.56 106630
101845 US POSTOFFICE (VC) 05/06/2022 Regular 0.00 200.00 106631
404828 V & T ROCK, INC 05/06/2022 Regular 0.00 46.31 106632
405735 VC TOURS LLC 05/06/2022 Regular 0.00 418.00 106633
403268 CELLCO PARTNERSHIP 05/06/2022 Regular 0.00 3,947.48 106634
404147 VIRGINIA CITY GRAND PRIX 05/06/2022 Regular 0.00 2,500.00 106635
406468 VLAMINCK, ARRON DANIEL 05/06/2022 Regular 0.00 50.00 106636
405574 WASHOE COUNTY FORENSIC SCIENC 05/06/2022 Regular 0.00 364.00 106637
101809 WEDCO INC 05/06/2022 Regular 0.00 73.44 106638
101920 WESTERN NEVADA SUPPLY CO 05/06/2022 Regular 0.00 671.03 106639
404481 CNA SURETY 05/06/2022 Regular 0.00 50.00 106640
405466 ZOLL MEDICAL COPRPORATION 05/06/2022 Regular 0.00 3,157.80 106641

5/6/2022 9:30:37 AM Page 2 of 4



Check Register Packet: APPKT04106-2022-05-06 AP Payments cw

Vendor Number Vendor DBA Name Payment Date Payment Type Discount Amount Payment Amount Number
404295 WELLS ONE COMMERCIAL CARD 05/06/2022 Bank Draft LR 0.00 32,422.81 DFT0001093
Bank Code AP Bank Summary
Payable Payment

Payment Type Count Count Discount Payment

Regular Checks 169 101 0.00 682,693.15

Manual Checks 0 0 0.00 0.00

Voided Checks 0 1 0.00 0.00

Bank Drafts 30 1 0.00 32,422.81

EFT's 1 1 0.00 6,000.00

200 104 0.00 721,115.96

Approved by the Storey County Board of Commissioners:

Commissioner

S, - 22

Date

Chairman Commissioner

Ao

Cbmptroller

Treasurer Date

5/6/2022 9:30:37 AM Page 3 of



Check Register Packet: APPKT04106-2022-05-06 AP Payments cw

Fund Summary

Fund Name Period Amount
999 Pooled Cash Account 5/2022 721,115.96
721,115.96

5/6/2022 9:30:37 AM Page 4 of 4




Storey County Board of County

Commissioners
Agenda Action Report

Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 5

BOCC Meeting

Agenda Item Type: Consent Agenda

Title: Consideration and possible approval of Storey County Treasurer's Affidavit of
Mailing Past Due Notice for all Delinquent Parcels pursuant to NRS 361.5648

Recommended motion: Approve as part as the Consent Agenda

Prepared by: DORE

Department: Contact Number: 775-847-0969

Staff Summary: Annual approval of Affidavit

Supporting Materials: See attached

Fiscal Impact:

Legal review required: False

Reviewed by:

Department Head Department Name:

County Manager Other Agency Review:

Board Action:

[ ] Approved [ ] Approved with Modification

[ ] Denied [ ] Continued




STOREY COUNTY
TREASURERS AFFIDAVIT OF MAILING
PAST DUE NOTICE FOR ALL
DELINQUENT PARCELS

PER NRS 361.5648

[, DOREAYNE NEVIN, Treasurer and Ex-Officio Tax Receiver for the County of
Storey, State of Nevada, do hereby affirm that I have mailed past due notices to
all property owners who are delinquent in their taxes for the 2021 /2022 tax year.
[ affirm that these notices were mailed on April 6, 2022. They were mailed and

returned as follows:

TOTAL DELINQUENT NOTICES MAILED: 347
TOTAL DELINQUENT NOTICES RETURNED: 17
TOTAL DELINQUENT NOTICES UNDELIVERABLE: 7

DATED THIS 6t DAY OF MAY 2022

(g g Wouine

Doreayne NeVin
Storey County Clerk-Treasurer

APPROVED THIS 17t DAY OF MAY 2022

Chairman Jay Carmona
Storey County Board of Commissioners



Storey County Board of County

Commissioners
Agenda Action Report

Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 15 min.

BOCC Meeting

Agenda Item Type: Consent Agenda

Title: Consideration and possible approval of personnel policy revisions including 201,
Fair Employment Practices; 202, Anti-Harassment; 202A, Pregnancy, Childbirth, and
Related Medical Conditions; 203, Dealing with Allegations of Discrimination and/or
Prohibited Conduct/Behavior(s); 206, Drug and Alcohol-Free Workplace; 207,
Reasonable Alcohol and Drug Testing; 216, Outside Employment; 302, Source of
Candidates, Open Recruitment, Promotion, Transfer and Eligible List to Vacant
Positions; 304, Applications, Eligibility or Reduction of Applicants.

Recommended motion: In accordance with staff recommendation, I (commissioner)
motion to approve personnel policy revisions including 201, Fair Employment Practices;
202, Anti-Harassment; 202A, Pregnancy, Childbirth, and Related Medical Conditions;
203, Dealing with Allegations of Discrimination and/or Prohibited Conduct/Behavior(s);
206, Drug and Alcohol-Free Workplace; 207, Reasonable Alcohol and Drug Testing;
216, Outside Employment; 302, Source of Candidates, Open Recruitment, Promotion,
Transfer and Eligible List to Vacant Positions; 304, Applications, Eligibility or Reduction
of Applicants.

Prepared by: Austin Osborne

Department: Contact Number: 7758470968

Staff Summary: POOL/PACT conducted an audit of the county Human Resources
office programs and policies and advised some of the personnel policies required revision
in order to be compliant with state and federal regulations and best practices.

Supporting Materials: See attached

Fiscal Impact: none

Legal review required: TRUE

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

51V




* Board Action:

[ ] Approved [ ] Approved with Modification
[ ] Denied [ ] Continued




STOREY COUNTY ADMINISTRATIVE NUMBER 202

POLICIES AND PROCEDURES EFFECTIVE DATE: 05/19/08
REVISED: 12/05/17

05-17-22

AUTHORITY: BOC

COUNTY MANAGER:
AOPAW SUBJECT: Anti-Harassment

1 POLICY: The Employer promotes a productive work environment and does not tolerate
verbal, physical, written, or graphical conduct/behavior(s) that harasses, disrupts, or interferes
with another’s work performance or that creates an intimidating, offensive, or hostile
environment based on that person’s race, color, religion, age, gender, sexual orientation,
pregnancy, gender identity or_expression, political affiliation, national origin, ancestry,
disability, veteran status, membership in Nevada National Guard, genetic information,
domestic partnership, or any other basis that is prohibited by law.

2 PROHIBITED CONDUCT - BEHAVIOR(S): The employer will not tolerate any form of
harassment, including any conduct/ behavior(s) on the part of employees, volunteers, clients,
customers, vendors, contractors, etc., that impairs an employee’s ability to perform his/her
duties. Examples of prohibited conduct/behavior(s) include, but are not limited to:

* Offensive verbal communication including slurs, Jokes, epithets, derogatory comments,
degrading or suggestive words or comments, unwanted sexual advances, invitations, or
sexually degrading or suggestive words or comments.

e Offensive written communications including notes, letters, notices, emails, texts, or any
other offensive message sent by electronic means.

e Offensive gestures, expressions and graphics including leering, obscene hand or finger
gestures, sexually explicit drawings, derogatory posters, photographs, cartoons,
drawings, or displaying sexually suggestive objects or pictures.

* Physical contact when the action is unwelcomed by recipient including brushing up
against someone in an offensive manner, unwanted touching, impeding or blocking
normal movement, or interfering with work or movement.

* Expectations, requests, demands, or pressure for sexual favors.

3 TRAINING: The employer will provide training every two (2) years to all employees on the
prevention of discrimination and prohibited conduct/behavior(s) in the workplace. All new
employees will be provided a copy of this policy upon hire and the contents will be discussed
during the new hire orientation process. New employees will participate in training on the
prevention of discrimination and prohibited conduct/behavior(s) within thirty (30) days of
hire. A copy of this policy will be made available to applicants upon request.

RESPONSIBILITY FOR REVIEW: The County HR Personnel Director and/or Aciistrative
Ofttieer-will review this policy every 5 years or sooner as necessary.

Page | of |



STOREY COUNTY ADMINISTRATIVE NUMBER 201

POLICIES AND PROCEDURES EFFECTIVE DATE: 05/19/08
REVISED: 12/15/16-12/05/17 —
05-17-22
AUTHORITY: BOC

COUNTY MANAGER: AOPAW

SUBJECT: Fair Employment Practices

2.1

PURPOSE: It s the policy of the employer to provide equal employment opportunity for all
applicants and employees.

POLICY: The employer recognizes the fundamental rights of applicants and employees to be
assessed on the basis of merit. Recognition of seniority and current employment with the
employer may also be considered. Therefore, it is the policy of the employer to provide equal
employment opportunity for all applicants and employees. The employer does not sanction or
tolerate discrimination in any form on the basis of race, color, religion, age, gender, sexual
orientation, pregnancy, gender identity or expression, political affiliation, national origin,
ancestry, disability, veteran status, membership in the Nevada National Guard. domestic
partnership, or genetic information, or any other basis prohibited by law.

The employer will:

I Recruit, hire, train, and promote for all job classifications without regard to race, color,

religion, age, gender, pregnancy, sexual orientation, gender identity or expression,
political affiliation, national origin, ancestry, veteran status, membership in the Nevada
National Guard, domestic partnership, genetic information, or disability, or any other basis
prohibited by law, as well as to ensure that all compensation, benefits, transfers, layoffs,
return from layoffs, employer-sponsored training, social, and recreation programs will be
administered in conformance with the employer’s policy.

Comply with all applicable laws prohibiting discrimination in employment including
Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of
1967, the Equal Employment Opportunity Act of 1972, the Immigration Reform and
Control Act of 1986, the Americans with Disabilities Act, as amended, the Genetic
Information Nondiscrimination Act of 2008, the applicable Nevada Revised Statutes on
Equal Employment Opportunity (NRS 613), and any other applicable federal, state, and
local statutory provisions.

Provide reasonable accommodation wherever the need for such is known by the employer,
and/or the applicant or employee indicates a need for such reasonable accommodation,
provided that the individual is otherwise qualified to perform the essential functions of the
assigned job and the employee’s performance of the assigned job dutics does not pose a
threat to the safety of him/herself or others.



4. Hold all managers and supervisors responsible for ensuring that personnel policies,
guidelines, practices, procedures, and activities are in compliance with federal and state
fair employment practices, statutes, rules, and regulations.

2.2 Scope of this policy

This policy applies to all persons involved in the operation of the employer and prohibits
harassment, discrimination, and retaliation hy any employee, including supervisors and coworkers,
volunteers, customers or clients of the employer, and any vendor or other service provider with
whom the employer has a business relationship. The employer will not tolerate instances of
harassment, discrimination, or retaliation, whether or not such behavior meets the threshold of
unlawful conduct. While single incidents of alleged harassment, discrimination, or retaliation may
not be sufficiently severe or pervasive to rise to the level of being a violation of the law, the
employer nevertheless prohibits such conduct and may impose appropriate disciplinary action
against any employce engaging in such.

2.3 Equal Employment Opportunity Officer designated

The primary responsibilities for ensuring fair employment practices for the employer are promoted
and adhered to are assigned to the employer’s designated Equal Employment Opportunity (EEO)
Officer. The employer’s designated EEO Officer will also serve as the Americans with Disabilities
(ADA) Coordinator, unless otherwise noted, and as such, also has responsibility for coordinating
the employer’s compliance with federal and state disability laws. The EEO Officer shall be
designated by the County Commissioners or County Manager. The name and work telephone
number of the designated individual will be posted on bulletin boards at employer work sites
(reference: Notice — Designation of Equal Employment Opportunity Officer). In the event the
designated EEO Officer is unavailable, County Manager is designated as the alternative EEO
Officer.

RESPONSIBILITY FOR REVIEW: The County HR Personnel Director and/or Administrative
Officer will review this policy every 5 years or sooner as necessary.



STOREY COUNTY ADMINISTRATIVE NUMBER: 202A

POLICIES AND PROCEDURE EFFECTIVE DATE: 5/17/22
AUTHORITY: BOCC
COUNTY MANAGER: AO

SUBJECT: Pregnancy, Childbirth, and Related Medical Conditions

1. Policy

It is the County’s policy to comply proactively with the applicable employment provisions of
discrimination laws, including the Federal Pregnancy Discrimination Act (PDA) and Nevada
Pregnant Workers’ Fairness Act under NRS 613.

The employer is committed to provide reasonable accommodation whenever a female
employee/applicant requests an accommodation for a condition of the employee relating to
pregnancy, childbirth, or a related medical condition, provided that the individual is otherwise
qualified to perform the essential functions of the assigned job, absent undue hardship. Related
medical conditions include, without limitation, a physical or mental condition intrinsic to
pregnancy or childbirth, including mastitis or other lactation-related medical condition,
gestational diabetes, pregnancy-induced hypertension, preeclampsia, post-partum depression, loss
or end of pregnancy, and recovery from loss or end of pregnancy.

2. Accommodation

[f a female employee/applicant requests an accommodation for a condition of the
employee/applicant relating to pregnancy, childbirth, or a related medical condition, the ADA
Coordinator and employec/applicant shall engage in a timely, good faith and interactive process
to determine an effective, reasonable accommodation.

Whenever a manager/supervisor becomes aware that a female employee has requested an
accommodation, the manager/supervisor should promptly notify the ADA Coordinator.

Upon learning of the employee’s request for accommodation, the ADA Coordinator shall
arrange to meet with the manager/supervisor and the employee to discuss her accommodation
request, the need for an explanatory statement from the employee’s physician concerning the
specific accommodation recommended by the physician for the employee, and the impact of the
proposed accommodation on the employer.

Accommodation for Employees: Reasonable accommodations may include a change in the
work environment or in the way things arc customarily carried out that allows the employee
to have equal employment opportunities, including the ability to perform the essential
functions of the position and to have benefits and privileges of employment; such as:

¢ Modifying equipment or providing different seating;
¢  Revising break schedules, including the frequency and duration;



e  Providing space, other than a bathroom, for expressing milk (see Leave for Nursing
Mothers policy, 612),

e  Providing assistance with manual labor if thc manual labor is incidental to the
primary work duties of the employee;

e  Authorizing light duty;

e Temporarily transferring employee to less strenuous/hazardous position;

e  Restructuring position or providing moditied work schedule; or

e Leave, with or without pay, if no other reasonable accommodation which would
allow the employee to continue to work is available.

Accommodation for Applicants: Reasonable accommodations may include a modification to
the application process for an applicant or the manner in which things are customarily
carried out that allows the applicant to be considered for employment or hired for a position.

Prohibitions
The employer will not:

e Refuse to provide a reasonable accommodation unless the accommodation would
imposc an undue hardship.

e  Take adverse employment action against an employee because the employee
requests or uses a reasonable accommodation.

e Deny an employment opportunity to an otherwise qualified applicant because they
have requested a recasonable accommodation.

e  Require an employee or applicant to accept an accommodation she did not request or
chooses not to accept.

e  Require an employce to take leave if a reasonable accommodation is available that
would allow the employee to continue working.

Requirements of Other Laws

The employer may make pregnancy-related inquiries and require medical exams that are required
or necessitated by applicable laws or regulations; ¢.g., federal safety regulations, OSHA
requirements.

Notice Requirements

The employer will provide a written or electronic notice to all new employees upon
commencement of employment that they have the right to be free from discriminatory or
unlawful employment practices pursuant to this Act. The notice includes a statement that a
femalc employee has the right to a reasonable accommodation for a condition of the employee
relating to pregnancy, childbirth, or related medical condition. This notice will be provided
within ten days after an employee notities her immediate supervisor that she is pregnant. This

notice will also be posted at conspicuous locations that are accessible to employees.

RESPONSIBILITY FOR REVIEW: The County HR Director will review this policy every 5
years or sooner as necessary.



STOREY COUNTY ADMINISTRATIVE NUMBER: 203
POLICIES AND PROCEDURES EFFECTIVE DATE: 05/19/08

REVISED: 03/16/10-12/06/16
12/05/17 -5-17-22

AUTHORITY: BOC
COUNTY MANAGER: AO— PAW

SUBJECT: Dealing with Allegations of Discrimination and/or Prohibited

I1.

Conduct/Behavior(s)

Process

Employees or applicants who believe they are being discriminated against or subjected to any
form of prohibited conduct/behavior(s) as described in this policy by another (e.g. employee,
client, customer, vendor, contractor, etc.) because of their race, color, religion, age, gender,
sexual orientation, national origin, ancestry, disability, veteran status, genetic information, or
domestic partnership, as well as those who belicve they have witnessed another employee,
client or member of the public being subjected to prohibited conduct/ behavior(s), have an
affirmative duty to bring the situation to the attention of the employer. Employees covered by
a collective bargaining agreement may opt to use the process described in this policy or in an
applicable grievance procedure delineated by their collective bargaining agreement, but may
not use both.

Employee Responsibilities

Employees who believe they personally are being or have been subjected to prohibited
conduct/behavior(s) and/or are the target of any form of prohibited conduct/behavior(s), or
have witnessed any other employee being subjected to these behaviors, should immediately:

1. Identify the offensive conduct/behavior(s) to the alleged harasser and request that
the behavior cease.

Note: An employee is NOT required to talk directly to the alleged harasser or to
the employee’s supervisor. It is critical, however, that the employce contacts one
of the individuals listed in sections 2 or 3 below if s/he believes s/he is being
targeted or has witnessed what the cmployeec believes to be prohibited
conduct/behaviors(s) directed to or committed by another employee(s), client(s),
customer(s), vendor(s), contractor(s), etc.

2. If the employee feels uncomfortable in speaking directly to the alleged harasser or
if the employee requested the prohibited conduct/behavior(s) to cease, but the
request did not produce the results desired, the employee should report the
conduct/behavior(s) as soon as possible to a supervisor or manager or to the
employer’s designated EEO Officer or the Administrative Officer and/or

Personnel HR Director.

3. Employees who believe the EEO Officer has engaged in prohibited
conduct/behavior(s) should bring such concerns to the attention of the alternate
EEO Officer or to the County Manager. Employees may also report the



I11.

IV.

conduct/behavior(s) to any County Commissioner or the county’s District
Attorney. In cither case, the recipient of the request will designate an objective
person to conduct an independent impartial investigation in into the allegations.

4. An employee who witnesses or obtains information regarding prohibited
conduct/behavior(s) by his/her immediate supervisor is required to report the
incident to the EEO Officer or Administrative -Officer and/orPersonnel HR
Director, or otherwise as described in subsection (3) above.

5. Applicants are encouraged to contact the designated EEO Officer or the alternate.

Supervisor/Manager Responsibilities

Regardless of whether the employee involved is in the supervisor’s or manager’s department
and regardless of how s/he became aware of the alleged prohibited conduct/behavior(s), all
supervisors and managers must immediately report all allegations or complaints or
observations of such conduct/behavior(s) to the EEO Officer, Administrative Officer and/or
Personnel HR Director, Elected Official, Department Head, or County Manager. The
information must include:

1. The persons(s) involved, including all witnesses;

2. A written record of specific conversations held with the accused and any witnesses;
and

3. All pertinent facts, including date(s), time(s), and locations(s).

A supervisor’s or manager’s failure to immediately report such activities, complaints, or
allegations will result in discipline, up to and including termination.

Investigation

Upon being made aware of allegations or complaints of prohibited conduct/behavior(s), the
employer will ensure that such allegations or complaints are investigated promptly. The
employer treats all allegations or complaints seriously and expects all employees to be candid
and truthful during the investigation process.

The employcr will make efforts to ensure that all investigations are kept as confidential as
reasonably possible. Employees will be requested to refrain from discussing the subject content
with others, particularly while the investigation is in progress. Employees may be required to
provide information to regulatory agencies and/or the employee’s union representative or
attorney. The employer will release information obtained only to those individuals necessarily
involved in the investigation and the administration of the complaint with a business need-to-
know, or as required by law.

The employer will communicate to the individual who made the initial complaint, as well as
the individual against whom the complaint was made;,—whether —the -allegations—were
substantiated -or not._that the investigation is complete. the employer took the complaint
seriously, and that the employer took appropriate action. The employer is not obligated to
disclose to the complainant what actions were taken against the accused.




VI.

If evidence arises that a participant in the investigation made intentionally false statements,
that employce will be disciplined, up to and including possible termination.

[fit is determined that a violation of this policy has occurred, the employer will take remedial
action against the perpetrator commensurate with the severity of the offense. Such remedial
action may include, but is not limited to, counseling, verbal warning, written reprimand,
transfer, demotion, suspension without pay, and/or termination. The employer will also initiate
action to deter any future prohibited conduct/behavior(s) from occurring,.

With regard to disability-related complaints, the EEO Officer (when appropriate, working with
the supervisor and/or the complainant) shall propose a resolution to the complaint based upon
the findings of such investigation. Such resolution will include reasonable accommodation
when the employer determines that such a reasonable accommodation can be provided by the
employer.

Training

The employer will provide training every two years to all employees on the prevention of
discrimination and prohibited conduct/behavior(s) in the workplace. All new employees will
be provided a copy of this policy upon hire and the contents will be discussed during the new
hire orientation process. New employees will participate in training on the prevention of
discrimination and prohibited conduct/behavior(s) as part of the new-hire orientation process.
A copy of this policy will be made available to applicants upon request.

Prohibition Against Retaliation

Retaliation is adverse treatment which occurs because of opposition to prohibited
conduct/behavior(s) in the workplace. The employer will not tolerate any retaliation by
management or by any other employee against an employee who exercises his/her rights under
this policy. Any employee who believes s/he has been harassed, retaliated or discriminated
against in any manner whatsoever as a result of having filed a complaint, assisted another
employee in filing a complaint, or participated in an investigative process, should immediately
notify the EEO Officer or the alternate. The employer will promptly investigate and deal
appropriately with any allegation of retaliation.

RESPONSIBILITY FOR REVIEW: The County HRPersonnel Director—and/or
Administrative Officer will review this policy every 5 years or sooner as necessary.
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SUBJECT: Drug and Alcohol-Free Workplace

I. Policy: The employer recognizes that substance abuse in our nation and our community
exacts staggering costs in both human and economic terms. Substance abuse can be
reasonably expected to produce impaired job performance, lost productivity, absenteeism,
accidents, wasted materials, lowered morale, rising health care costs, and diminished
interpersonal relationship skills. This drug and alcohol free workplace policy applies to
volunteers as well as employees.

1)

2)

b)

c)

d)

The employer is committed to:
Maintaining a safe and healthy workplace for all employees, and volunteers;

Assisting employees or volunteers who recognize they have a problem with drugs
or alcohol in receiving appropriate treatment;

Periodically providing employees and volunteers with information about the
dangers of workplace drug abuse; and

When appropriate, taking disciplinary action for failure to comply with this policy.

The employer strictly prohibits the following behavior:

a) The use, sale, attempted sale, manufacture, attempted manufacture, purchase,

b)

possession or cultivation, distribution and/or dispensing of illegal drugs or
prohibited substances by an employee during work hours or on employer premises
and in any amount. Prohibited substances include medical and recreational
marijuana, the use or possession of prescription medicines for which the individual
does not have a valid prescription, and the inappropriate use of prescribed
medicines for which the employee has a valid prescription. The prohibition also
includes using over-the-counter medications contrary to manufacturer instructions,
or consumer products not meant for human consumption. In addition, the employer
prohibits employees from possessing open containers of alcoholic beverages while
on the employer’s premises and/or while on duty and from working with a blood-
alcohol level of .02 or more at any time.

Bringing alcohol, illegal drugs, and other substances which may impair the safety
or welfare of employces or the public onto the premises controlled by the employer
or placing in vehicles or equipment operated on behalf of the employer.
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3)

4)

5)

6)

c) Driving an organizational vehicle while on or off duty with a blood alcohol level
of 0.02 or more or under the influence of an illegal drug, regardless of the amount.

d)

Public safety personnel performing job-related functions which require possession
and/or transportation of such substances are exempt from this section,

Reporting Requirements

a

A supervisor who receives information or is a witness to any use of illegal
drugs, prohibited substances, or alcohol by an employee which violates
employer’s policies or the law, is required to report this information to
thehisther departiment head, County Manager, or HRAdministrative Officer
and/or Personnel Director immediately. The information reported must include:

= The persons(s) involved, including all witnesses;

*=  Any information gathered, such as actual observation of drug /alcohol use,
the presence of paraphernalia, observation of any unusual physical signs or
behaviors;

* A written record of specific conversations held with the accused and any
witnesses;

* All pertinent facts, including date(s), time(s), and locations(s).

A department head is required to report this information to the HR to his/her
Hamediate supervisor, e.g. the County Manager. Admmistrative Officer and-or
Persennel—Director, and may not conduct a formal investigation, relecase
findings, or administer discipline prior to this disclosure and without specific
authorization to do so.

An employee who witnesses or obtains information regarding illegal
drug/alcohol use by his/her immediate supervisor is required to report the

Specimen collection, drug testing procedures, sample collection, and alcohol
testing procedures will comply with all applicable provisions of federal and state
law.

A positive test result for alcohol or drugs will be grounds for disciplinary action,
up to and including termination.

Employees in safety-sensitive positions as defined in 49 CFR Part 382, et seq., are
subject to the Federal Department of Transportation (DOT) (49 CFR Part 40) and
the Federal Motor Carrier Satety Regulations (FMCSR), as prescribed by the
Federal Motor Carrier Safety Administration (FMCSA) (49 CFR Parts 382, 383,
387, 390-397, and 399) see policy HR 206A , as well as the employer’s Drug

and Alcohol-Free Workplace Policy.
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11.

8)

The employer receives funding through federal grants and it is therefore subject to
the Drug-Free Workplace Act of 1988. Marijuana (including medical marijuana),
cocaine, opiates, amphetamines, (including methamphetamines), phencyclidine
(PCP), MDMA are considered illegal Schedule I or II drugs through the federal
government. All employees must comply with the Drug-Free Workplace Act of
1988 and may not have any detectable level of Schedule I or I1 drugs in their system
while at work. Failure to comply will result in disciplinary action, up to and
including termination.

As provided in NRS 453A, the employer is not required to provide reasonable
accommodation for the medical use of marijuana for:

a. Attorneys, investigators, special investigators or other employees acting
in his/her professional or occupational capacity within the
District Attorney’s Office, and

b. Pecace Officers or other employees acting in his/her professional
occupational capacity in a law enforcement agency.

Employee Responsibilities

Each employee is responsible for reviewing and complying with the employer’s Drug and
Alcohol-Free Workplace Policy.

D)

2)

3)

4

Each employee is responsible for meeting standards for work performance and safe on-
the-job conduct.

Employees shall not report to work under the influence of alcohol, illegal drugs, or
misused prescription or over-the-counter drugs.

Employees who suspect they may have a substance abuse problem are encouraged to
seek counseling and rchabilitation from the employer’s Employee Assistance Program
(EAP) provider, a substance abuse professional or other treatment provider. The
employer’s medical insurance policy or other preferred programs may provide for
payment of some or all of the treatment costs.

It is the responsibility and obligation of employees in safety-sensitive positions to
determine, by consulting a health care provider if necessary, whether or not a legal drug
s/he is taking may/or will affect his/her ability to safely perform his/her job duties. An
employee in a safety-sensitive position whose medication may affect their ability to
safely perform their job must contact the HR Administrative- Officer-and/or-Personnel
Director who will attempt to find an appropriate alternative assignment. If no
alternative assignment is available, the employee may take sick leave or be placed on
a medical leave of absence (if available and the employee otherwise qualifies) or take
other steps consistent with the advice of a healthcare provider. If an employee reports
to work under the influence of prescription medication and as a result of this

Page 3 of 7



I1L.

action endangers himself/herself or others, the employee will be disciplined, up to and
including termination.

5) Each employee must report the facts and circumstances of any criminal drug or alcohol
conviction that occurred while on duty or which may impact the employee’s ability to
perform the duties of his/her job. If duties involve driving a vehicle, the employee must
report to his/her supervisor a conviction for driving under the influence (DUI), and/or
revocation or suspension of the driver’s license pending adjudication. Notification to
employer must occur before resuming work duties or immediately after the conviction
or revocation/suspension. Failure to notify employer will result in disciplinary action,
up to and including termination. The supervisor shall immediately forward the
notification to the HR Director-notify-the employer's atormey.

6) Employees in safety-sensitive positions identified by the employer are subject to
random drug and alcohol testing as provided in policy # 206A Vehicle Operators Drug
and Alcohol Policy.

7) Employees must act as responsible representatives of the employer and as law- abiding
citizens. It is every employee’s responsibility to report violations of this policy to
his/her immediate supervisor; County Manager or thete County HRAdministrative
OfficerPersonnel Director. Such reporting is critical in preventing serious injuries or
damage to the employer’s property.

8) Employees who are required to submit to a drug/alcohol test must complete and sign
the consent form. Employees acknowledge that by consenting to testing they are
waiving any expectation of privacy between the employer and the employee in the
information provided related to the drug/alcohol test.

9) Public Safety employees and applicants for Public Safety positions are also subject to
the Public Safety Department’s Drug Testing Policy.

Department Head Responsibilities: The department head or his/her designee is
responsible for:

B Authorzing the testing of employees.
2} Coordinating drug andror alcohol testing.
3) - Completion of a required consent form.

1) _Notifying the HR Director of possible violations of this policy and requesting HR
proceed with reasonable suspicion testing.employees-of-positive-test-results-and-their
rrght-to-a retest of the same sample.

42) Providing requested documentation to the HR Director.

313)In_conjunction with the HR Director, ilmplementing disciplinary action against
employces who fail to comply with provisions outlined in this policy.

Page 4 of 7



v

(r)

7

8}

NotHying the employer's attorney of an employee's conviction of a tederal or state
erimtnal drug and/or alcohol statute violation

Ensuring that the drug and or alcohol test forms and results are kept contidential and
only provided to employees with a business need for the information.

fdentiiving salety—sensthive posttions,

Yy Notying employees th departiment satety-sensttive posttions that-they are subject to

random drug and/or aleohol testing.

Supervisor Responsibilities: Supervisors are responsible for:

§°]
~——

Notifying the Department Director of possible violations of this policy and requesting
HR be notified.

Peterminmg - reasonable suspraion exists to warrant devg and-or aleohol testing and
detathing. 1 writing, the specitic facts, symptoms, or observations that are the basts for
the reasonable suspicton.

Submitting requestedthe documentation to the department head and/or HR Director

destgnec,

Complying with the appropriate provisions outlined in this policy that apply to
supervisory personnel.

HR Director Employer Responsibilitiess: Employers are responsible for:

D

3)

4

Providing communication and training on this policy to include a training program to
assist supervisors to recognize the conduct and behavior that gives rise to a reasonable
suspicion of drug and/or alcohol use by employees and how to take appropriate
corrective action.

Receiving and maintaining employee drug and alcohol testing records and files from
all sources and assuring that they are kept confidential.

Making drug and/or alcohol testing and notice forms available.
Notifying appropriate department heads of positive results of drug and alcohol tests.

Administering the contract with a third party to provide drug and alcohol testing
services.

Overseeing the administration of the employer’s Drug and Alcohol-Free Workplace
Policy.

Designating safety-sensitive positions.
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VIIIL.

8)

9)

Notifying employees in department safety-sensitive positions that they are subject to
random drug and/or alcohol testing.

Ensuring the administration of all pre-employment drug testing for positions identified
as safety-sensitive (see policy Vehicle Operators Drug and Alcohol Policy # 206A).

Employee Education

The employer maintains information relating to the hazards of and treatment for drug- and
alcohol-related problems. Proactive training and information shall be sponsored by the
employer periodically. Any employee may voluntarily seek advice, information, and
assistance. Medical confidentiality will be maintained consistent with this policy.

Employee Assistance and Voluntary Referral

)

3)

The employer strongly encourages employees who suspect they have substance abuse
problems to voluntarily refer themselves to a treatment program. A voluntary referral
is defined as being one that occurs prior to any positive test for illegal drugs or alcohol
under this policy and prior to any other violation of this policy, including a criminal
conviction of that individual for a drug- or alcohol-related offense. A decision to
participate in the employee assistance or other treatment program will not be a
protection or defense from discipline.

Any employee who voluntarily requests assistance in dealing with a personal drug
and/or alcohol problem may do so through a private treatment program for drug and
alcohol problems. An employee who is being treated for substance abuse in a
recognized rehabilitation program may, if the Americans with Disabilities Act applies,
be entitled to reasonable accommodation so long as the employee is conforming to the
requirements of the program and is abstaining from the use of controlled substances
and/or alcohol.

The cost of the drug or alcohol rehabilitation or treatment program shall be borne by
the employee and, if applicable, the employee’s insurance provider. All information
regarding an employee’s participation in treatment will be held in strict confidence.
Only information that is necessary for the performance of business will be shared by
the employer’s management. Employees are limited to treatment for substance abuse
one time only under this policy.

Searches

L.

[f the employer suspects that an employee or on-site contractor is in possession of’
illegal drugs, prohibited substances, alcohol, or contraband in violation of this policy,
the employer may scarch employer vehicles parked on the county’s property, lockers,
desks, and work area. By entering into or being present at a job site while on employer
time or rcpresenting the employer in any way, an individual is deemed to have
consented to such searches. If an individual is asked to submit to a scarch and
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refuses, that individual will be considered insubordinate and will be escorted off the
job site and disciplined, as appropriate. The employer may take whatever legal means
consistent with policy that arc necessary to determine whether alcohol, prohibited
substances, or illegal drugs are located or being used on employer property. The
employer may call upon law enforcement authorities to conduct an investigation if
deemed necessary.

2. Searches will be conducted by management personnel or law enforcement authorities
to-and may or may not be conducted in the presence of the person whose property or
work area is searched. Any suspected contraband will be confiscated and may be turned
over to law enforcement as appropriate. Any person whose property is confiscated will
be given a receipt for that property by the employer’s representative conducting the
search.

RESPONSIBILITY FOR REVIEW: The County HR Personnel Director and/or Administrative
Offieer-will review this policy every 5 years or sooner as necessary.
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SUBJECT: Reasonable Alcohol & Drug Testing

)

2)

3)

4)

5)

Reasonable Suspicion Testing

When any supervisor has reasonable suspicion that an employee may be under the influence
of alcohol or drugs, the supervisor will notify theemployee in question will be directed by the
department head or designee who shall in turn notify the HR or-the employer's Administrative

Officer/Personnel Director, who will determine if the employee is required to submit to drug
and/or alcohol testing,.

The HR Dircctor supervisor-shall be responsible to determine if reasonable suspicion exists to
warrant drug and/or alcohol testing and shall be required to ensure there is documentation, in
writing, regardingthe specific facts, symptoms, or observations which form the basis for such
reasonable suspicion. When-possible, the documentation will be forwarded to-the department
head-or designee to-authorize the drug and/or-alcoholHest of an-employee.

The HRdepartment-head-or Administrative Officer/Personnel Director shall direct an employee
to undergo drug and/or alcohol testing if there is reasonable suspicion that the employee is in

violation of this policy. The employee will be placed on administrative leave with pay pending
results of the test.

The employce who is required to submit to reasonable suspicion testing:

a) Must sign a consent form. By consenting to testing the employee acknowledges that s/he
1s_waiving any expectation _of privacy between the employer and employee in the
information provided related to the drug/alcohol test.

b) Will be immediately provided transportation by the employer to the location of the test.
¢) Will be advised to refrain from eating or drinking before being tested.

d) Will be provided transportation by the employer to his/her home after s/he submits to the
test or refuses to be tested.

Circumstances which constitute a basis for determining reasonable suspicion may include, but
are not limited to:

a) Information provided either by reliable and credible sources or independently
corroborated.

b) The first line supervisor or another supervisor/manager receives information from
a reliable and credible source as determined by the department head and IIR
Direcror that an employee is violating the employer’s policy.



d)

¢)

a.

Direct observation of drug or alcohol use.

The first line supervisor or another supervisor/manager directly observes an
employee using drugs or alcohol while an employee is on duty. Employee admits
using drugs, prohibited substances, or alcohol prior to reporting to work or while at
work.

Drug, prohibited substance, or alcohol paraphernalia possibly used in connection
with illicit drugs or alcohol found on the employee’s person or at or near the
employee’s work area may trigger a request for testing.

Evidence that the employee has tampered with a previous test for drugs, prohibited
substances, or alcohol.

5) The following behaviors will also contribute toward reasonable suspicion and, collectively
or independently, on a case-by-case basis may provide a sufficient reason for requesting a
test for drugs, prohibited substances, or alcohol:

A pattern of abnormal or erratic behavior.

This includes, but is not limited to, a single, unexplainable incident of serious
abnormal behavior or a pattern of behavior which is radically different from what
is normally displayed by the employee or grossly differing from acceptable
behavior in the workplace.

Presence of physical symptoms ot drug and/or alcohol use.

The supervisor observes physical symptoms that could include, but are not limited
to, glassy or bloodshot eyes, slurred speech, poor motor coordination, or slow or
poor retlex responses different from what is usually displayed by the employee or
generally associated with common ailments such as colds, sinus problems, hay
fever, and diabetes.

Violent or threatening behavior.

First Incident: If an employee engages in unprovoked, unexplained, aggressive,
violent, and/or threatening behavior against any person, the department head may
request that the employce submit to drug and/or alcohol testing.

Second Incident: Whether or not an employee has previously received formal
counseling or disciplinary action for unprovoked, unexplained, aggressive, violent,
or threatening behavior, upon a second or subsequent episode of similar
behavior/conduct, the department head wili request that the empioyee undergo drug
and/or alcohol testing.

Absentecism and/or tardiness.

[f an employee has previously received disciplinary action for absentecism and/or
tardiness, a continued poor record that warrants a second or subsequent disciplinary
action may, in combination with other relevant behaviors, result in drug and/or
alcohol testing.

An employee who is required to submit to reasonable suspicion testing will be
immediately provided transportation by the employer to the location of the test.



The employee will be advised to refrain from eating or drinking before being tested.
After the employec submits to the test or if the employee refuses to be tested, the
employer will provide transportation for the employee to his’her home.

I1 Post-Accident Testing

Each employee involved in an accident will be tested for illegal drugs, prohibited
substances and alcohol as soon as possible after the accident, but after any
necessary emergency medical attention has been provided. Accidents that trigger
testing are thosc that result in:

a. Death:
b. Medical treatment other than first-aid treatment;
¢. Loss of consciousness; or

d. Property damage cstimated to be valued at or in excess of $1,500.00 or the
vehicle becoming immobilized because of the event, unless determined otherwise
by the HR Administrative Officer-and/or-Personnel Director, subject to concurrence
of the County Manager.

An employee who is subject to a post-accident test must sign a consent form and
remain readily available for testing. An employee who leaves the scene before the
test is administered or who does not make him/herself readily available may be
deemed to have refused to be tested, and such refusal may be treated as a positive
test. The employce will be advised to refrain from cating or drinking before being
tested. Further, the employee, subject to a post-accident test, must refrain from
consuming alcohol for eight hours following the accident or until the employee
submits to an alcohol test, whichever comes first.

An employee who is required to submit to post-accident training will be
immediately provided transportation by the employer to the location of the test.

Upon completion of the test:

a. If the employee caused or contributed to the accident, or the
employer determines there is a risk to return him/her to work, the
cmployee will be provided transportation to his/her home and
placed on administrative leave with pay pending the results of this
test.

b. If the employer determines the employee did not cause or

contribute to the accident, the employee will be transported back to
the work site (if medically able) and will resume work.

If the test comes back positive and the employer needs to conduct further
investigation, the employee will be placed on administrative leave with or without
pay.

Note: NRS 616C states a positive test for illegal drugs, prohibited substances
(including marijuana), or alcohol per limits set forth in NRS 484C can cause the
denial of workers’ compensation claims. The test for marijuana must be a blood
test.



In the event an employee is so seriously injured that s/he cannot provide a blood,
breath, or urine specimen at the time of the accident, the employee must provide
necessary authorization, as soon as the employee’s physical condition allows, to
enable the employer to obtain hospital records or other documents that indicate the
presence of drugs, prohibited substances, or alcohol in the employee’s system when
the accident occurred.

In the event federal, state, or local officials conducted drug and/or alcohol testing
following an accident, the employee will be required to sign a relcase allowing the
cmployer to obtain the test results from such officials.

Il Department Safety-Sensitive Positions

| 8

Storey County may conduct pre-employment testing for drugs and random testing
for drugs, prohibited substances, and/or alcohol for positions identified as
department safety-sensitive by the HRAdministrative Officer-and/orPersonnel
Director. Successfully passing these tests is a condition of future or continued
cmployment. (Also, see policy 206A Vehicle Operators Drug and Alcohol Policy)

Department safety-sensitive positions mean employment positions which may, in
the normal course of business:

a. Require the employee to operate the employer’s vehicles or heavy equipment
or private vehicle on company business on a regular and recurring basis; and/or

b. Involve job dutics which, if performed with inattentiveness, errors in judgment
or diminished coordination, dexterity, or composure, may result in mistakes that
could present a real and/or imminent threat to the personal health and safety of
the employee, coworkers, and/or the public, including positions that require use
of dangerous tools/equipment; performance of job duties at heights; use of
dangerous chemicals; inspect and make final determinations on life-safety code
compliance; or carrying fircarms in the performance of job duties.

The HRAdmintstrative-Officer-and/or Personnel Director shall maintain a list
entitled “List of Paositions Nesignated as Nepartment Safety-Sensitive.” The list
shall be a public record. Before a-position-is-included on-this-Hist-the Administrative
Otheer—and-orPersonnel Directorshall post-a notice i -a conspicuous—location
accessible to employees-at the work site-attected that-a-pesition s to-be tneluded as
departinent—safety-sensitive for—purposes of pre-employment—drug—testing —and
sandam dimes and aleahobtesting The natce wiltlatford an opportunity for comment
withtti-twenty (204 calendar dav period

The HR Administrative Officer-and/orPersonnel-Director shall meet and consult
with the recognized employee organization’s representative, where affected
employees are represented, before a position is included on this list. The final
determination to place a position on the list shall be made by the County Manager.
The HR Administrative Officer-and/or-Personnel Director will maintain a master
list of safety-sensitive positions subject to random testing.



IV Random Testing - (see policy Vehicle Operators Drug and Alcohol Policy #
206A)

\% Return-to-Work Testing/Follow-Up Testing

I If the employer agrees to continue employment, an employee who violates this
policy and undergoes rehabilitation for drugs or alcohol will, as a condition of
returning to work, be required to undergo follow-up testing as established by the
HRemployer's-Administrative-Officer-and/or-Personnel Director and department
head. The extent and duration of the follow-up testing will depend upon the safety
and sccurity nature of the employee’s position and the nature and extent of the
employee’s substance abuse problem. The HRemployer s-Administrative Officer
and/orPersonnel Director and department head will review the conditions of
continued employment with the employce prior to the employee’s returning to
work. Any such condition for continued employment shall be given to the employee
in writing. The HR Administrative—Officer—and/or—Personnel Director and
department head may consider the employee’s rehabilitation program in
determining an appropriate follow-up testing program.

!\l

Any employee subject to return-to-work testing that has a confirmed positive drug
or alcohol test will be in violation of this policy and subject to termination.

VI Consequence of Refusal to Submit to Testing/Adulterated Specimen

I. An employee who refuses to submit to testing for drugs and/or alcohol, or who
consents to a drug or alcohol test but fails to appear timely at the collection site, or
who fails to give his/her sample after reasonable opportunity to do so, or engages
in conduct which attempts to or does impact the validity of any such testing, will
be treated as a refusal to submit to a drug or alcohol test. Such refusal shall be
treated as a positive test and may result in disciplinary action up to and including
termination.

2. Submission of an invalid, substituted, or adulterated specimen will be considered a
refusal to test and such refusal shall be treated as a positive test and may result in
disciplinary action, up to and including termination.

3. A diluted positive test result shall be treated as a positive test and may result in
disciplinary action up to and including termination.

VII  Testing Guidelines

1. The employer may test for alcohol and illegal substances including but not limited to:
* Marijuana (THC)*
* Cocaine, including crack
* Opiates, including heroin, codeine and morphine
* Amphetamines, including methamphetamines
* Phencyclidine (PCP)

1. * NOTE: Tests for marijuana for workers’ compensation purposes must be a blood test.In
addition to testing for the above substances, CDL holders are subject to testing
for the following substances:



1.  6-Acetylmorphine
2. MDMA (Ecstasy)
NOTE: (see policy Vehicle Operators Drug and Alcohol Policy # 206A)

o8 Where applicable, the employer will follow federal testing procedures for
drugs and alcohol set forth by the Federal Department of Transportation
(DOT) 49 CFR Part 40 and the Federal Motor Carrier Safety Regulations
(FMCSR). These regulations may be amended from time to time.

VIII Option for Drugs and Prohibited Substances Retest

In the event that an employee is required to submit to a screen test for drugs/prohibited

substances within 30 days of employment, the employee shall have the right to submit an

additional screening test, at his/her own expense, to rebut the results of the initial screening test.

The emplover shall accept and give appropriate consideration to the results of such a screening
test. This provision does not apply to the extent that it is inconsistent or otherwise conflicts with
an applicable collective bargaining agreement or federal law. or to a position funded by a federal
grant.

In all other cases:

1) No later than seventy-two (72) hours after receipt of a positive drug
test, an employee who tests positive may request a confirmatory retest of
the same sample at his/her expense at a certified laboratory of his/her
choice.

2:2) Upon request, the medical review officer (laboratory primary point
of contact) will authorize the laboratory holding the employee’s sample
to release to a second laboratory, approved by the State Department of
Health and Human Services, a sufficient quantity of the sample to conduct
a sccond testing analysis.

3-3) '1he employee will be required to authorize the laboratory to provide
the employer with a copy ofits test results. The accuracy of the test results
will be verified by the laboratory conducting the analysis. The result of
the confirmatory test is final.

X Requirement for Drug Testing

An employce who tests negative dilute will be required to immediately retest. The
employee will:

1. Be given the minimum possiblc advance noticc of retest,
2. Will be accompanied by a supervisor to the collection site, and

3. Will not be allowed to eat or drink between the period of being noticed of
the retest and the actual test.

The retest will not be under direct observation unless directed so by the Medical Review
Officer. If the retest is also negative dilute, the test will be considered negative and the



employer will not conduct a third test unless directed to do so by the Medical Review
Officer.

X Confidentiality

All medical and rehabilitation records are confidential medical records and may not be
disclosed without the prior written consent of the patient, authorizing court order, or
otherwise as permitted by statc and federal law. Positive test results may only be
disclosed to the employee; the appropriate medical and substance abuse treatment
providers; the employer’s attorney; the HR Director; an employer representative
necessary to respond to an alleged violation of this policy; individuals within the
employer who have a need-to-know of drug and/or alcohol testing results; and a court
of law or administrative tribunal in any adverse personnel action.

RESPONSIBILITY FOR REVIEW: The County HR Personnel Director-and/or
Administrative-Officer will review this policy every 5 years or sooner as necessary.



STOREY COUNTY ADMINISTRATIVE NUMBER 216

POLICIES AND PROCEDURES EFFECTIVE DATE: 06/17/08
REVISED: 12/05/17
05/17/22
AUTHORITY: BOC

AO  PAW

COUNTY MANAGER:

SUBJECT: Outside Employment

I Policy

In order to maintain a work force that is fit and available to provide proper services and
carry out functions of the employer, employecs are prohibited from engaging in outside
employment which presents real or potential conflict with or negatively impacts their
employment with the employer.

I Conflicting Employment

Outside employment may be classified as in conflict with the employer’s interests if it;

1.

9

Interferes with or negatively impacts the employee’s ability to perform his/her
assigned job.

Prevents the employee’s availability for work beyond normal working hours,
such as emergencies or peak work periods, when such availability is a regular
part of the employee’s job.

[s conducted during the employee’s work hours.

Requires the services of other employees during their normally scheduled work
hours.

Makes usc of the employer’s telephones, computers, supplies, or any other
resources, facilities, or equipment.

Is represented as an activity of the employer or an activity endorsed, sanctioned,
or recommended by the employer.

Takes advantage of the employee’s employment with the employer, except to
the extent that the work with the employer may demonstrate expertise or
qualification to perform the outside work.

Requires the employee to schedule time off at specific times that could disrupt
the operation of the employer.

Involves employment with a firm that has contracts or does business with the
employer. Exceptions to this policy have been identified in policy 212, Code
of Ethical Standards.

©:10._Employment ncgatively impacts the public perception of the integrity or

111 Procedure

credibility of the County.
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1. Each employec will provide notice to their Department Director of outside employment

anddetermine whether s/he believes the proposed outside employment may conflict
with his/her employment with the employer.

[}

AR-eriphoyee miust nottty  histhersupervisor o departinent-head of the outside
emplovment Hsuch outside emploviment may-be reasonably perceived o be w-conthiet
with his her emploviment. ot the emplovee is unsure about o percerved contlict

‘o

.2.In order to determine if there is a conflict with the employee’s duties, the Department
Direclor-stpervisor-of fhiaager may request information, such as:

e The outside employer’s name;

e Hours of proposed employment;

e Job location; and

e—Duties to be performed.

4 Buties to be pertormed . H thesupervisor or departiment head turns dow i the request, the emplovee
iy request-aid the emplover will grant - review by anothier persot at o manaeeient level.
B3

S. I the supervisor—or department head belhieves that there 1s a conflietor perceived
conthiet. s/he will consubt with the Adimmistrative Othicer and-or Personnel Director 1n
aking the final determination. Hhe tinal determrination is subject to validation by the
Adimnistrative Oftceratid-or Personnel Director:

6.3 If there is a perceived conflict with the employee’s employment the-the supervisor or
Ddepartment Directorhead will conter with the HR Director. If the HR Director is in

agreement, the Department Director will inform the employee, in writing, that the

outside employment is not allowed, and a copy of the correspondence will be placed in
the employee’s personnel file.

7.4.Within 30 calendar days of receiving written notice from thchis‘her—supervisor or
Dédepartment Directorhead of the conflict, the employee must terminate the outside
employment if s/he wishes to remain an employee of Storey Countyy-and/or the Storey
County Fire District,

%.5.Employees who engage in outside employment which is prohibited by this policy are
subject to discipline, up to and including termination.

9.60.Provisions of policies and procedurcs of thc fire-district or Sheriff’s Office may provide
additional restrictions or conditions for approval of outside employment and will
remain in effect as they are currently written or as they may be modified.

RESPONSIBILITY FOR REVIEW: The County HRPersennel Director and/or
Administrative Otficer-will review this policy every S years or sooner as necessary.
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STOREY COUNTY ADMINISTRATIVE NUMBER 302
POLICIES AND PROCEDURES EFFECTIVE DATE: 08-19/08
REVISED: 01-20-09/ 08-04-15
12-04-18/ 08-04-20
05-17-22
AUTHORITY: BOC
COUNTY MANAGER: AO

SUBJECT: Source of Candidates; Open Recruitment; Promotion; Transfer and Eligible
List to Vacant Positions

118 PURPOSE

It is recognized that the role of the department is critical in the hiring process and that utilizing the
subject matter expertisc of those in the hiring department will help ensure the selection of the most
appropriately qualified candidate for each position. Therefore, the county will involve department
management in the recruitment, examination, and selection process.

2, POLICY

2.1 Filling Positions

Regular positions may be filled by applicants selected from an existing eligible applicant pool. If
no eligible applicant pool has been established or the pool contains no qualified applicants, the
employer may initiate a recruitment (promotional from within or open to outside the organization)
to create or rencw an eligible applicant pool. Applications from present employees may be
considered for open positions before non-employee applicants are considered. For open
recruitments, the position vacancy announcement will be posted internally and externally.

The general policy of the county is to fill vacant or new positions from within the organization
when possible, depending upon qualifications and interest of existing regular full-time, part-time,
and casual employees. Employecs are encouraged to apply for any vacancy for which they may
qualify.

Promotional recruitments limit consideration of applicants to qualified employees currently
working within a single department of the employer (departmental/promotions) or to qualified
employees currently working within the employer (employer-wide/promotional). These internal
recruitments are limited to employees in regular part-time and regular full-time status. Preference
may be given to post-probationary employees with 12 or more months of service to the employer.

When deciding what type of recruitment to initiate, the employer will consider such factors as the
impact of the decision on the employer’s efforts to have a workforce which is representative of:
a. The local population;
b. The qualifications and level of responsibility required by the position;

c. The extent to which the knowledge and skills required for the position can readily be
acquired on the job;

d. The qualifications of employees potentially available for placement on a promotional list;
e. The effects on retention of present employees; and
f.  The likelihood of attracting well-qualified outside applicants.

After the employer has determined how it will announce the vacancy, it will develop a recruitment
plan by determining the applicant pool it wishes to target and in what geographic region it will
advertise; determining what types of media (c.g., internet, newspapers, trade journals) will be used
to advertise and cnsuring outreach efforts reach diverse applicant groups.
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2,2 Eligible Applicant Pool

a. The employer may maintain eligible applicant pools consisting of the names of applicants
eligible for hire based on the recruitment process. While generally used to fill a single
position, eligible applicant pools may be used to fill additional positions which occur
within 6 months of the establishment of the pool. Eligible applicant pools for law
enforcement and fire protection positions may be maintained for up to 12 months when
published as such.

b. Any person on an appropriate reinstatement list shall be considered for employment in
accordance with the employer’s established layott policy.

¢. An applicant will be removed from the eligible applicant pool if the applicant submits a
written request to be removed, or if the applicant fails to respond within an allotted time
period to instructions regarding participation in an examination or selection interview. An
cligible applicant who refuses an offer of employment will be removed from the eligible
applicant pool unless the specific circumstances of the refusal warrant otherwise as
determined by the employer.

2.3 Transfers

a.  Aninternal transfer is a lateral change ol 'an employee from one position to another position
in the same class or to a different class in the same salary range.

b. Internal transfers and promotions do not change the employec’s date of hire. However, the
anniversary date for future performance evaluations and merit salary increase
considerations shall become the date of promotion.

24 Scope

[t is recognized that the role ot the department is critical in the hiring process and that utilizing the
subject matter expertise of those in the hiring department will help ensure the selection of the most
appropriately qualified candidate for each position. Therefore, the employer will involve
department management in the recruitment, examination, and selection process.

2.5 Source of Applicant

Regular positions may be filled by applicants selected from existing eligible lists. If no eligible list
exists, the employer may initiate a recruitment (open or promotional) to create an eligible list.
Applications from present employees may be considered for open positions before non-employee
applicants are considered. For open recruitments, the position vacancy announcement will be
posted internally and externally.

Promotional recruitments limit consideration of applicants to qualified employees currently
working within a single department of the employer (departmental/promotions) or to qualified
employees currently working within the employer (employer-wide/promotional).

When deciding what type of recruitment to initiate, the employer will consider such factors as the
impact of the decision on the employer’s efforts to have a workforce which is representative of:

The local population;
b. The qualifications and level of responsibility required by the position;

¢. The extent to which the knowledge and skills required for the position can readily be
acquired on the job;

d. The qualifications of employees potentially available for placement on a promotional list;
e. The effects on retention of present employees; and
f. The likelihood of attracting well-qualified outside applicants.
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After the employer has determined how it will announce the vacancy, it will develop a recruitment
plan by determining the applicant pool they wish to target and in what geographic region they will
advertise; determining what types of media (e.g., internet, newspapers, trade journals) will be used
to advertise and ensuring outreach efforts reach diverse applicant groups.

2.6 Emergency Appointment

In case of an emergency, as approved by the HR Director, an appointment may be made without
regard to the provisions of Storey County HR policies relative to job announcements, postings,
and appointment. Emergency appointments shall not continue longer than 120 60 working days in
any 12-month period.

RESPONSIBILITY FOR REVIEW: The County Personnel Director and/or Administrative
Officer will review this policy every S years or sooner as necessary.
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STOREY COUNTY ADMINISTRATIVE NUMBER: 304

POLICIES AND PROCEDURES EFFECTIVE DATE: 08/19/08
REVISED: 1/20/09
10/17/17
12/04/18
05/17/22
AUTHORITY: BOCC
COUNTY MANAGER: AO

SUBJECT: Applications, Eligibility or Reduction of Applicants

PURPOSE: This policy is designed to establish guidelines for the district in regard to applications

received.

POLICY: A. General Requirements for Filing of Applications.

I. Application Forms. Applications for employment must be made in writing
and submitted to the Human Resources office on a prescribed application form.

2. Multiple Vacancies. Applicants must complete a separate application form for
cach vacancy unless the job announcement indicates otherwise.

3. Required Submittals. The employer may also require résumés, completed
supplemental questionnaires, and other evidence of education, training,
experience, or other lawful requirements, including licenses and certifications.

4. Signatures. Applications must be signed by the applicant. An electronic
signature is acceptable for applications submitted through the employer’s
online application portal, unless the employer does not maintain an online
application and portal.

5. Ownership. Applications and supplementary materials submitted become the
property of the employer.

B. Application Filing Period

Recruitment announcements will specify the application filing period. Applications must
be received or postmarked by the due date specified. Application periods will end at the
close of the business day or at the specific time stated on the recruitment announcement.
A job announcement may be cancelled at any time and for any reason as determined by
the employer.

Eligibility of Applicants
An applicant may be disqualified from further participation in the recruitment process

and/or from placement on an cligible list by the employer for material reasons, including,
but not limited to, those listed below:

I. The application does not indicate the candidate possesses the qualifications
required for the position.

2. The application is not fully, truthfully, legibly, and/or neatly completed.

3. The applicant for employment as a peace officer ;firefighter—or a position which
entails physical access to computer and/or equipment used to access the Nevada
Criminal Justice Information System or the National Crime Information Center
may be disqualified for prior convictions that relate to the position for which s/he
is being considered as provided for in NRS 245, NRS 268, or NRS 269 as
applicable.
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e

The applicant has been discharged from or resigned in licu of dismissal from any
prior employment for any cause which would constitute a reason for dismissal
from employment with the employer.

The applicant does not appear at the time and place designated for an
examination or interview.

The applicant is a former employce of the employer who, absent a compelling
reason, quit without notice.

Applicant’s failure to possess a valid license, certificate, permit, etc. If a
prospective applicant for a position cannot obtain the required license,
certiticate, permit, or occupational certitication required for the job, s/he will not
be given any further employment consideration for the subject position. Any
Job offer, offer of promotion, or offer of transfer previously made will be
withdrawn.

The applicant is a former employee whose performance evaluations indicated
below acceptable performance and/or behavioral problems, such as
insubordination, dishonesty, leave abuse, or excessive tardiness.

D. Limitation of Application Pool to Most Qualified

The employer may determine at any point in the recruitment process that only those
applicants who are deemed most qualified for the vacancy being filled will continue to be
considered.

Preference for Military Veterans and Residents

in_compliance with NRS 281.060(2) if ihe qualifications for applicanis aic equal, the
County will give preference first to honorably discharged militarv personnel who are
citizens of the State of Nevada, and second, to citizens of the State of Nevada

RESPONSIBILITY FOR REVIEW: The County HR Director will review this policy every 5 years

or sooner as necessary.
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Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 15 min.

BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Discussion and consideration directing county staff and lobbyists to draft and
propose a bill in the 2023 Nevada legislative session amending Nevada Revised Statute
403.080 regarding certain newspaper reporting requirements, and to submit the bill either
directly or through legislative leadership or association sponsorship as found appropriate,
and other properly related matters.

Recommended motion: I (commissioner) move to direct county staff and lobbyists to
draft and propose a bill in the 2023 Nevada legislative session amending Nevada Revised
Statute 403.080 regarding certain newspaper reporting requirements, and to submit the
bill either directly or through legislative leadership or association sponsorship as found
appropriate, and other properly related matters.

Prepared by: Austin Osborne

Department: Contact Number: 7758470968

Staff Summary: On May 3, 2022, the Board of Storey County Commissioners activated
the Board of Highway Commissioners (BOHC) in accordance with NRS 403. NRS
403.080 requires the BOHC to complete full record of all proceedings of the board and its
fiscal accounting, and the accounts must immediately after each meeting (once per
month) be published in a local newspaper. This NRS mandates reporting requirements
exceeding that for other boards including, for instance, the Board of Storey County
Commissioners, Storey County Regional Transportation Commission, and other boards
and committees of the county. Monthly postings of this information are costly, burden
limited county resources, and appear to serve no purpose other than to duplicate
information which is already available to the public on the county’s website, public
records databases, and other means which are open and available for public viewing and
access. County staff proposed to strike out NRS 403.080 subsections 3(b) and 3(c) for
these reasons, and to continue making BOHC financials and other information available
to the public similarly to other county public records.

Supporting Materials: See attached

Fiscal Impact: none




Legal review required: TRUE

Reviewed by:

Department Head

County Manager

Board Action:

Department Name:

Other Agency Review:

Approved

[ ] Approved with Modification

[ ] Denied

[ ] Continued




May 17, 2022 BOCC Meeting

DRAFT BILL FOR CONSIDERATION

NRS 403.080 is hereby amended as follows:

NRS 403.080 Clerk: Election; salary; duties.

1. The board shall elect a clerk from among its members.

2. If, at a primary, general or special election, a majority of the voters of the county approve
the issuance of bonds for roads and bridges, the clerk shall receive in addition to his or her regular
salary $25 per month. The salary must be paid out of the county treasury in the manner provided
for the payment of county officials.

3. The clerk shall:

(a) Keep a full and complete record of all the proceedings of the board and an accurate account
of all expenditures of money. The account must show the purposes for which, and the persons to
whom, the expenditures were ordered expended.

(bd) Keep the clerk’s records and accounts in suitable books provided by the county. The
records and accounts must be open to inspection by any qualified elector.

(ce) Keep an inventory of all machinery, implements and other property purchased for road
and bridge work, and shall exercise general care and supervision of the machinery, implements
and other property.

(df) Perform such other duties as may be prescribed by this chapter or by the board of county
highway commissioners.

[Part 3: Art. 1:257:1913; 1919 RL p. 2898; NCL § 5358] + [Part 3:Art. 3:257:1913; 1919 RL
p. 2903; NCL § 5374] — (NRS A 1993. 1077)
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Storey County Board of County

Commissioners
Agenda Action Report

Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 5
BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Consideration and possible approval of First Reading of Ordinance 22-320
amending Storey County Code chapter 2.47, an Ordinance increasing longevity pay for
the Justice of the Peace from 1% per year to 2% per year and mirroring the statutory
provisions for nonjudicial elected officials in calculating the increase

Recommended motion: | (commissioner) move to approve the First
Reading of Ordinance 22-320

Prepared by: Keith Loomis

Department: Contact Number: 775-847-0964

Staff Summary: Human Resources has recommended that Chapter 2.47 be amended to
provide that the Justice of the Peace be entitled to the same percentage increase in pay for
longevity as are all other elected non-judicial officials under NRS 245.044. The code
section currently provides for a 1% increase in pay for longevity for each year of service.
The amendment would provide for a 2% annual increase. In the case of elected public
officials other than judicial officials the longevity pay is calculated after completing a
four year term of service. As elected officials serve six year terms, the longevity pay for
justices of the peace would begin after serving a six year term.

Supporting Materials: See attached

Fiscal Impact:

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:
Board Action:

1O



[ ] Approved

| Approved with Modification

[ ] Denied

[
[

] Continued




Summary- An Ordinance increasing longevity pay for the Justice of the Peace from 1% per year
to 2% per year and mirroring the statutory provisions for nonjudicial elected officials
in calculating the increase.

Bill No. 131
ORDINANCE NO. 22-320

TITLE AN ORDINANCE AMENDING SECTIONS OF CHAPTER 2.47 OF THE
STOREY COUNTY CODE TO PROVIDE FOR AN INCREASE IN
LONGEVITY PAY FOR THE JUSTICE OF THE PEACE FROM A 1%
INCREASE PER YEAR TO A 2% INCREASE PER YEAR, TO MIRROR
THE LONGEVITY PAY PROVISIONS FOR NON-JUDICIAL ELECTED
OFFICIALS AND PROVIDING OTHER MATTERS PROPERLY RELATING
THERETO.

The Board of County Commissioners of Storey County Nevada do ordain:

SECTION 1. That Chapter 2.47 of the Storey County Code is amended as hereafter set forth
(Bold underlined text is added stricken-text is deleted).

SECTION 2. Section 2.47.010 LONGEVITY PAY is hereby amended as follows

A justice of the peace who has served in his/her office for more than feururfourfour six years is
entitled to an additional salary of ene two percent of his/her base salary for each full calendar

year he/she has served in his/her office. - Fhe-additional-salary provided-in-this-seeti

SECTION 3 Section 2.47.020 COMPUTATION OF PAY is hereby amended as follows:
Payment for longevity under the provisions of this section must-be-computed-on-the basis-of full

O

(a) Must be calculated on July 1 of each vear by multiplying 2 percent of the base salary as

last set by the Board of County Commissioners for-the-appropriatefiseal-year-by the

number of full calendar vears the Justice of the peace has served in his or her office :-and

(b) Must not exceed 20 percent of the base salary as last set by the Board of County

Comissioners for-the-appropriatefiscal-vear—.




Proposed on , 2022,

by Commissioner

Passed on , 2022
Vote: Ayes: Commissioners

Nays: Commissioners

Absent Commissioners

Jay Carmona, Chair
Storey County Board of County Commissioners

Attest:

DOREAYNE NEVIN
Clerk & Treasurer, Storey County

This ordinance will become effective on , 2022,




Storey County Board of County

Commissioners
Agenda Action Report

Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 15 min

BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Consideration and possible approval of a proposal from Dube Group Architecture
in association with Melvyn Green and Associates to provide a Preservation Report for the
V&T Freight Depot in an amount estimated at $48,000. This Preservation Report will
guide the work of restoration of the historic building and also facilitate grant funding
toward that effort.

Recommended motion: I, [commissioner], move to approve the proposal from Dube
Group Architecture in association with Melvyn Green and Associates to provide a
Preservation Report for the V&T Freight Depot in an amount estimated at $48,000.

Prepared by: Mike Northan

Department: Contact Number: 7753356991

Staff Summary: Phase 1 is estimated at $16,000 which will catalog all the work that
needs to be done. Phase 2 is estimated at $32,000 which will include the design for the
work identified.

Supporting Materials: See attached

Fiscal Impact: 48,000

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

Board Action:

Approved [ ] Approved with Modification
] Denied [ ] Continued




dubé ¢dgroup

March 7, 2022

Mike Northan
Operations and Projects Coordinator, Storey County, Nevada
P.O. Box 435, Virginia City, NV 89440

RE: Virginia & Truckee Railroad 1876 Freight Depot Preservation Plan
Dear Mike:

We are pleased to offer architectural / engineering services to prepare a Preservation Plan for
the 1876 Virginia & Truckee Railroad Freight Depot located on the northwest corner of E Street
and Sutton Avenue in Virginia City, Nevada. It is our understanding the County, through the
Virginia City Tourism Commission, will market the depot and surrounding grounds as a venue for
weddings, special events, and meetings. The intent of this project is to prepare a preservation
plan consisting of a report supplemented by preliminary drawings that documents its current
condition and recommends appropriate treatment recommendations for future work based on
a business / assembly occupancy. Specifically, our scope will include:

Phase 1 Scope of Work — Fixed Fee

Task 1 — Field Investigation - assess, document, and evaluate existing conditions and obtain
required information for treatment recommendations for existing foundation, floor, walls and
roof framing including finishes, and openings. This would include site investigation, field
measurements, photographing, and documentation of existing conditions limited to visual
inspection only. No removal of finishes or other destructive demolition is proposed for this task.

Task 2 — Proposed Design Solutions — develop design solutions and recommendations for
rehabilitation, restoration, and / or reconstruction of building elements. Where structural issues
were noted, repair and strengthening options will be proposed for discussion. Exterior
weatherization, life safety, and accessibility options will be proposed for discussion. Tasks 1 and
2 deliverables will be a letter report with recommendations (electronic PDF submittal).

Phase 2 Scope of Work - Estimated Fee

Task 3 — Preliminary Design — develop preliminary design drawings and review with the County
and SHPO as needed. Demonstrate how the design proposals meet the Secretary of the
Interior’s Standards. Task 3 deliverables will be 24 x 26 drawings (electronic PDF submittal).
Task 4 — Preservation Plan and Construction Documents — prepare a Preservation Plan for the
building that will be used to guide proposed capital improvements including prioritization /

P | 7753231001 — f | 775.323.2220
458 court street | reno, nevada 89501 | thedubegroup.com



Virginia & Truckee Railroad 1876 Freight Depot
Proposal for A/JE Services
Page 2 of 2

phasing and construction budgets. Prepare construction documents for review, permit, and
bidding purposes. Task 4 deliverables will be 24 x 36 drawings and a bound report (electronic
PDF submittal).

Project Team Our team and proposed roles include: Dubé Group Architecture will be
responsible for project management and historic architecture. Principal historic architect, Peter
R. Dubé, NCARB, AIA, has practiced architecture in Nevada for thirty four years and meets the
Secretary of the Interior’s Professional Qualifications Standards for Historic Architecture. In
addition to serving for a decade as the appointed architect board member for the Nevada Board
of Museums and History, Pete served on and chaired the City of Reno Historical Resources
Commission. Melvyn Green & Associates will provide structural assessment. Principal
structural engineer Melvyn Green, P.E., has practiced in the field of engineering since
establishing his firm in 1972 and meets the Secretary of the Interior’s Professional Qualifications
Standards for Engineering. Mel has worked on numerous projects for National Park Service,
Bureau of Land Management, University of California, in addition to international projects.

Timeline Our proposal is based on the assumption that our agreement for professional
services will be executed within 15 days of this proposal and work would begin within 10 days
after receipt of executed proposal. We would anticipate up to 45 days for completion of Phase
1 and up to 90 days for completion of Phase 2.

Proposed Fee The fixed fee for Phase 1 is $16,000. A good budget number for architectural
and structural for Phase 2 would be $32,000. Until we complete Phase 1, we won’t know the
exact scope of the project including whether we will need to engage civil, mechanical, and
electrical engineers to assist in developing preliminary plans and construction documents. Once
we complete Phase 1, we can amend the agreement with a fixed fee for Phase 2.

Again, we thank you for the opportunity to submit this proposal.

Sincerely, v
/“\

¥ P 4

DUBE GROUP ARCHITECTURE
Peter R. Dubé, NCARB, AlA, Principal

NV Architect License No. 2443



Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 10 Min

BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Consideration and possible approval of Memorandum of Understanding between
Virginia Township Justice’s Court (VTJC) and the Storey County Sheriff’s Office
(SCSO) regarding the payment and duties of an additional deputy sheriff who will also
provide part-time bailiff duties for the VTJC.

Recommended motion: I (commissioner), move to approve the Memorandum of
Understanding between the VTJC and the SCSO and authorize the Justice of the Peace,
the Sheriff of Storey County and the Chairman to sign.

Prepared by: Keith Loomis

Department: Contact Number: 775-847-0964

Staff Summary: With the departure of the VTJC bailiff, Judge Herrington and Sheriff
Antinoro are proposing that a part-time bailiff for the Justice’s court be hired and paid for
by the Justice’s Court to provide bailiff duties and that the bailiff when not performing
bailiff responsibilities act as a deputy sheriff for the SCSO. The present MOU provides
for this understanding.

Supporting Materials: See attached

Fiscal Impact:

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

Board Action:

[ ] Approved [ ] Approved with Modification
[ ] Denied [ ] Continued




Memorandum of Understanding Between
Virginia Township Justice Court
and

Storey County Sheriff’s Office

This Memorandum of Understanding (MOU) is entered into by and between the Virginia
Township Justice Court (VTJC) and the Storey County Sheriff’s Office (SCSO).

Previous to the VTJC employing a full-time bailiff, the SCSO provided bailiff services to the VTIC.
This was performed on a voluntary basis and not required by Nevada Revised Statute.

Eventually, the VTIC employed a full-time bailiff. The SCSO continued to provide coverage to the
VTIC during bailiff’s planned and unplanned absences.

Due to increased VTJC caseload, without adding another SCSO position, it has become difficult
for the SCSO to provide this coverage to the VTJC. Although the VTIC caseload has increased, it
has not yet reached the threshold where another bailiff position is warranted.

The VTJC and the SCSO agree that ongoing cooperation between the two offices in delivering
bailiff duties is mutually efficient and beneficial. The VTIC and the SCSO agree that if funding
were provided by the VTIC to staff one full-time SCSO position, the SCSO would provide court
coverage to the VTJC. The SCSO would then be able to utilize this position to supplement staff at
the jail when court is not in session.

The areas of cooperation will include:

e VTIC will provide the following to the SCSO:
o Funding to the SCSO for one full-time deputy sheriff
o Court calendar on a monthly and weekly basis.

e SCSO will provide the following on-demand bailiff duties to the VTIC at least 30 minutes
prior to court hearings and during court hearings:
o Maintain order in the courtroom;
o Provide security to the presiding judge and others during court proceedings;
o Atdirection of the presiding judge, removes unruly persons from the courtroom:;
o Escort detainees into the courtroom from transport vehicles in the courthouse
parking area;
Calls court to order
Ensures potential witnesses are separated from jurors prior to and throughout
trial;
o Provide security screening of the courthouse facility on court days and maintains
appropriate decorum in court whenever court is in session.

o
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This agreement will become effective July 1, 2022, and will remain in effect until amended or
terminated by mutual agreement of the VTJC and SCSO. An amendment or termination must

be done in writing.

Either party may unilaterally terminate the agreement. Notice of the termination must be given on or
before March 15t of any year and the termination will be effective as of June 30" of the same year.

Approved on the day of

, 2022

STOREY COUNTY

VIRGINIA TOWNSHIP JUSTICE COURT

Jay Carmona, Chairman

Gerald Antinoro, Storey County Sheriff

Approved as to form:

E.F. Herrington, Justice of the Peace

Anne Langer, District Attorney
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Storey County Board of County
Commissioners
Agenda Action Report
Meeting date: 5/17/2022 10:00 AM - Estimate of Time Required: 30 minutes

BOCC Meeting

Agenda Item Type: Discussion/Possible Action

Title: Review and possible approval of the 2022-2023 Storey County Final Budget, for
submission to the Department of Taxation.

Recommended motion: I, , approve the filing of the 2022-2023 Storey County
Final Budget, to the Department of Taxation

Prepared by: Jennifer McCain

Department: Contact Number: 7758471133

Staff Summary: Final 2022-2023 Storey County General Fund and other Special
Revenue Fund Budgets attached for review and submission to the Nevada Dept. of
Taxation

Supporting Materials: See attached

Fiscal Impact: Yes

Legal review required: False

Reviewed by:
Department Head Department Name:
County Manager Other Agency Review:

Board Action:

[ ] Approved [ ] Approved with Modification

[ ] Denied [ ] Continued




STOREY COUNTY
2022-2023
FINAL
BUDGET



SUMMARIES
ALL FUNDS



5/6/22 jm

General Fund

REVENUES

Taxes (Secured + Unsecured)
Centrally Asssessed

Youth Services

License & Permits
Intergovernmental

Charges for Services

Fines

Interest & Misc

Misc

Indigent Assistance

From Fire District

Transfer from Ind Acc / Grants
Prior year adj

Total Revenues

EXPENDITURES

Commissioners
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Clerk/Treasurer
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Recorder
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Assessor
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

1 of 4

2018-2019 2019-2020 2020-21 2021-22 2022-23 2022-23
Audit Audit Audit Final Tentative Final

10,756,962 12,623,037 13,660,976 10,266,843 13,761,987 13,761,988

1,923,000

27,219 31,383 32,949 32,613
2,678,554 2,719,322 1,952,013 1,471,230 1,686,450 1,686,450
2,395,011 2,610,988 2,272,666 2,015,325 2,213,305 3,045,184
2,527,094 2,117,184 1,776,439 1,864,766 1,821,156 1,821,156
8,340 164,142 216,567 125,700 125,400 205,400
1,182,490 1,382,571 179,107 225,350 215,065 341,065
19,575,670 21,648,627 20,090,717 17,924,827 19,823,363 20,861,243
454,337 288,925 278,899 334,850 330,914 325,447
184,618 178,109 169,104 202,348 206,986 209,431
76,244 27,445 25,675 758,181 1,276,517 1,323,293

1,161 0
715,199 495,640 473,678 1,295,379 1,814,417 1,858,171
225,248 224,838 239,804 244215 223,038 223,038
119,327 137,693 140,629 161,927 156,972 138,875
233,942 165,088 223,900 180,165 183,270 196,302
578,517 527,619 604,333 586,307 563,280 558,215
190,194 163,936 155,929 168,334 177,887 177,887
94,026 76,054 83,774 94,362 97,377 95,157
50,576 88,207 27,623 47,900 83,500 83,500

372 1,028
334,796 328,569 268,354 310,596 358,764 356,544
294,145 255,884 204,758 241,749 236,059 216,131
149,805 131,516 113,052 156,668 163,192 137,918
145,150 91,301 48,392 87,710 121,795 108,763
1,585

589,100 478,701 367,787 486,127 521,046 462,812
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Change
from
Tentative to
Final

5.0%

2.4%

-0.9%

-0.6%

-12.6%
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5/6/22 jm

General Fund

Administrative
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Bldg & Grounds
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Sheriff/Jail
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay
Debt Service

Community Development
Salaries/Wages

Benefits

Service & Supplies

Capital Outlay

DA
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay
Debt Service

District Court
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

JOP
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

2 of 4

2018-2019 2019-2020 2020-21 2021-22 2022-23 2022-23

Audit Audit Audit Final Tentative Final
210,884 271,948 227,400 185,458 190,538 199,404
111,721 315,621 288,637 280,838 324,845 321,874
709,979 610,039 518,303 297,410 295,878 319,878

3,518
1,036,102 1,197,608 1,034,340 763,706 811,261 841,156
133,045 138,428 162,267 254,206 278,354 279,841
64,331 74,636 91,776 142,859 171,729 169,751
143,969 160,270 164,869 283,294 419,500 427,000
71,768 1,299 6,414 6,000 10,500 10,500
413,113 374,633 425,326 686,359 880,083 887,092
2,137,080 2,074,072 2,196,030 2,544,331 2,460,772 2,467,982
1,215,659 1,265,826 1,362,857 1,748,981 1,730,963 1,716,005
564,313 447,508 486,593 549,085 630,069 635,419
72,587 17,648 5722 17,568 17,568
3,989,639 3,805,054 4,051,202 4,842,397 4,839,372 4,836,974
598,245 412,260 420,781 537,428 447 247 453,508
187,875 198,552 208,035 296,887 250,979 250,444
144,702 85,658 81,360 149,953 155,711 155,712
980

930,822 697,450 710,176 984,268 853,937 859,664
346,891 369,647 393,530 406,756 412,520 439,118
168,731 184,476 199,474 216,312 226,478 226,443
156,188 129,265 125,898 419,750 433,250 433,250
671,810 683,388 718,902 1,042,818 1,072,248 1,098,811
131,780 165,682 100,615 195,565 258,000 258,000
131,780 165,682 100,615 195,565 258,000 258,000
232,376 254,736 271,496 282,517 319,810 341,214
105,295 133,751 141,938 170,724 215,289 218,099
29,335 21,497 37,090 47,600 44775 45,127
367,006 409,984 450,524 500,841 579,874 604,440
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Change
from

Tentative to
Final

3.6%

0.8%

0.0%

0.7%

2.4%

0.0%

4.1%

General



5/6/22 jm

General Fund

Health & Human Services

Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Pool & Parks
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Community Relations

Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Communications
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Service Dept
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

IT Dept
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

Comptroller
Salaries/Wages

Benefits
Service & Supplies
Capital Outlay

Senior Center
Salaries/Wages
Benefits

Service & Supplies
Capital Outlay

3 of 4

2018-2019 2019-2020 2020-21
Audit Audit Audit

6,777 6,911 3,191
2,905 3,060 1,076
86,402 92,619 101,937
96,084 102,590 106,204
63,073 65,964 67,118
13,451 15,652 17,484
28,342 37,809 41,906
6,903 1,743
104,866 126,328 128,251
143,681 192,770 158,783
56,957 70,525 63,238
688,064 838,593 1,028,300
888,702 1,101,888 1,250,321
610,978 651,013 703,834
249,717 304,788 342,267
95,205 72,644 92,813
20,123 16,958
976,023 1,028,445 1,155,872
194,894 202,530 217,183
94,151 110,660 115,266
69,850 51,727 62,095
95,372 23,163 1,383
454,267 388,080 395,927
266,248 287,668 314,293
152,919 173,509 190,263
124,484 154,497 258,335
250,484 168,428 3,024
794,135 784,102 765,915
270,706 301,901 219,446
134,511 198,135 131,892
81,707 91,140 88,323
486,924 591,176 439,661
0 0 0

2021-22

Final

4,574
2,642
160,387

167,602

77,560
21,453
35,472

134,485

152,400
54,395
1,152,870

1,359,665

705,654
358,974
153,130
5,000
1,222,758

247,703
143,890
86,740
20,000
498,333

371,787
243,001
391,950
19,380
1,026,118

239,012
148,144
123,925

511,081

0

2022-23

Tentative

9,147
5,523
171,783

186,453

80,929
24,971
53,600

159,500

55,706
31,810
1,044,220

1,131,736

648,943
368,229
150,300
5,000
1,172,472

299,811
179,857
121,150

16,000
616,818

382,924
259,832
858,402
56,450
1,667,608

260,997
181,727
133,100
575,824
387,584
202,346
360,050

949,980

2022-23

Final

9,147
5,433
171,783

186,363

81,979
25,002
53,600

160,581

65,253
34,359
1,044,220

1,143,832

666,337
353,575
150,300
5,000
1,175,212

305,368
177,485
121,150

16,000
620,003

396,030
258,759
812,043
52,250
1,519,082

272,532
185,935
137,600
596,067
395,327
204,787
360,050

960,164
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Change

from

Tentative to

Final

0.0%

0.7%

1.1%

0.2%

0.5%

-2.5%

3.4%

1.1%

General



5/6/22 jm

General Fund 2018-2019  2019-2020  2020-21 2021-22 2022-23 2022-23 C?r:fe
Tentative to
Audit Audit Audit Final Tentative Final Final
Emg Management
Salaries/Wages 25,946 20,734 21,803 76,050 89,924 95,428
Benefits 2,710 8,081 7,520 34,065 40,029 37,512
Service & Supplies 28,016 46,061 26,815 67,350 78,305 78,305
Capital Outlay 4,400
56,672 79,276 56,138 177,465 208,258 211,245 1.4%
Planning
Salaries/Wages 157,044 135443 143,364 214 141 192,678 201,930
Benefits 74,153 69845 74,611 114,146 94,446 96,007
Service & Supplies 29,002 66652 80,531 162,100 226,135 226,135
Capital Outlay
260,199 271,940 298,506 490,387 513,259 524,072 2.1%
Prelim Expenses 13,875,756 13,638,153 13,802,032 17,282,257 18,674,210 19,718,500 5.3%
Contingency (no<3% of Expense) 518,468 560,226 591,555  5.3%
Total Expense 13,638,153 13,802,032 17,800,725 19,234,436 20,310,055 5.3%
Total Revenue 19,675,670 21,648,627 20,090,717 17,924,827 19,823,363 20,861,243 5.0%
Revenue vs Expense | -1,349,815 6,955,474 6,288,685 124,101 588,927 551,188 -6.8%
50 R A A R S B SR T T AR R
Grant Revenue 2,500,000
Transfer In:
Transfer Out to:
Roads 400,000 400,000 400,000 400,000 400,000
TRI-Payback 600,000 600,000 600,000 1,000,000 1,000,000 1,500,000
USDA Fund o
Fire ‘ e
Emergency Mitigation 55,000 50,000 78000 78,000
Pipers 105,000 109,000 110,000 105000 105,000
To Capital Projects 5,000,000 2,000,000 5,000,000 2,500,000
Grants 100,000
Prior Period adj
Total Transfer 7,049,729 1,055,000 1,159,000 3,588,000 6,505,000 4,683,000
Beginning Fund Bal 12,454,343 11,104,528 17,774,361 22,904,046 19,440,147 19,440,147
Revenue 21,648,627 20,090,717 17,924,827 19,823,363 20,861,243
Grant 2,500,000
Expenses 13,638,153 13,802,032 17,800,725 19,234,436 20,310,055
Transfers Out 1,055,000 1,159,000 3,588,000 6,505,000 4,683,000
Ending Fund Bal 11,104,528 18,060,002 22,904,046 19,440,147 16,024,074 15,308,335 -4.7%
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Summary - General Fund

5-6-22 jm

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final Tentative to Final
Beginning Fund Balance 12,454,344 11,104,529 17,774,361 22,904,046 19,440,147 19,440,147
Revenue 19,575,670 21,648,627 20,090,717 17,924,827 19,823,363 20,861,243
Grants/Transfer In 2,500,000
Expenses 13,875,756 13,638,153 13,802,032 17,800,725 19,234,436 20,310,055
Transfers Out 7,049,729 1,055,000 1,159,000 3,588,000 6,505,000 4,683,000
Ending Fund Balance 11,104,529 18,060,003 22,904,046 19,440,147 16,024,074 15,308,335 -4.7%
Summary - Indigent Medical
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 484,798 493,466 528,791 518,626 383,790 383,790
Revenue 60,744 76,562 78,800 65,164 75,965 75,965
Expenses 52,076 41,237 88,965 200,000 200,000 200,000
Prior Period Adj
Ending Fund Balance 493,466 528,791 518,626 383,790 259,755 259,755 0.0%
Summary - Roads
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 400,253 930,746 920,634 791,883 503,728 503,728
Revenue 1,249,297 1,143,486 1,137,081 1,132,959 1,706,958 1,306,957
Expenses 710,054 1,600,764 1,665,832 1,821,114 2,019,394 2,013,239
Transfers In (8,750) 400,000 400,000 400,000 400,000 400,000
Prior Period Adj
Ending Fund Balance 930,746 873,468 791,883 503,728 591,292 197,446  -199.5%
Summary - Emergency Mitigation
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance (41,391) (10,692) 31,194 33,543 33,543 33,543
Revenue 30,699 96,225 827,325 78,000 78,000 78,000
Expenses - 54,339 824,976 78,000 75,000 75,000
Prior Period Adj
Ending Fund Balance (10,692) 31,194 33,543 33,543 36,543 36,543 0.0%
Summary -Equipment Acquisition
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 583,247 2,729,120 2,869,186 3,154,647 3,199,549 3,199,549
Revenue 328,582 361,866 452,095 328,622 356,614 356,614
Expenses 26,709 230,306 153,634 283,720 1,201,700 1,675,700
Other Financing Source 1,844,000 (13,000) (13,000)
Prior Period Adj
Ending Fund Balance 2,729,120 2,860,680 3,154,647 3,199,549 2,354,463 1,880,463 -25.2%
Summary - Capital Projects
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 1,342,667 5,729,262 3,362,221 1,449,349 1,706,349 1,706,349
Revenue 93,732 117,165 70,299 2,093,000 9,264,784 9,264,784
Expenses 1,286,181 2,484,206 1,983,171 1,836,000 10,134,393 9,919,030
Other Financing Sources 5,579,044
Prior Period Adj
Ending Fund Balance 5,729,262 3,362,221 1,449,349 1,706,349 836,740 1,052,103 20.5%

lof4

5-9-22 Final Summary 2022-23.xIsx Summary Storey Co



Summary - Infrastructure

Beginning Fund Balance
Revenue
Expenses
Transfer to Capital Projects
Prior Period Adj
Ending Fund Balance

Summary - Stabilization

Beginning Fund Balance
Revenue
Expenses
Prior Period Adj
Ending Fund Balance

Summary - USDA

Beginning Fund Balance
Revenue
Expenses
Other Financing Source
Prior Period Adj
Ending Fund Balance

Summary - Drug Court

Beginning Fund Balance
Revenue
Expenses
Prior Period Adj
Ending Fund Balance

Summary - Technology

Beginning Fund Balance
Revenue
Expenses
Prior Period Adj
Ending Fund Balance

Summary - Genetic Marker

Beginning Fund Balance
Revenue
Expenses
Prior Period Adj
Ending Fund Balance

20of 4

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
2,219,981 1,865,434 2,663,004 2,264,870 1,545,642 1,545,642
488,650 797,570 470,672 500,000 500,000 500,000
- 868,806 1,219,228 1,196,002 1,196,002
(843,197)
1,865,434 2,663,004 2,264,870 1,545,642 849,640 849,640 0.0%
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
1,000,000 1,000,000 1,000,000 1,000,000 600,000 600,000
0 0
400,000 200,000 200,000
1,000,000 1,000,000 1,000,000 600,000 400,000 400,000 0.0%
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
29,187 29,697 29,707 29,717 29,717 29,717
4,779,827 393,500 250,860 500,266 500,266 500,266
4,528,827 393,490 250,860 500,266 500,266 500,266
(250,490)
10
29,697 29,707 29,717 29,717 29,717 29,717 0.0%
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
30 50 30 30 30 30
450 480 670 400 400 400
460 500 670 400 400 400
20 30 30 30 30 30 0.0%
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
130,227 177,389 224,293 295,957 248,057 248,057
110,771 136,068 130,784 57,100 91,800 91,800
63,609 91,164 59,120 105,000 105,000 105,000
177,389 222,293 295,957 248,057 234,857 234,857 0.0%
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
48,787 57,440 63,055 71,452 76,552 76,552
14,846 10,860 13,420 11,100 8,600 8,600
6,193 5,245 5,023 6,000 6,000 6,000
57,440 63,055 71,452 76,552 79,152 79,152 0.0%
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Summary - Indigent Accident

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 5,354 5,354 22,416 67,915 77,212 77,212
Revenue 90,718 104,616 109,843 89,297 97,992 97,992
Expenses 90,718 87,554 64,344 80,000 80,000 80,000
Prior Period Adj
Ending Fund Balance 5,354 22,416 67,915 77,212 95,204 95,204 0.0%

Summary - Justice Court Fund

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 44,071 63,681 81,969 26,479 39,979 39,979
Revenue 46,283 37,598 65,081 67,000 63,000 63,000
Expenses 26,673 19,310 120,571 53,500 63,000 63,000
Prior Period Adj
Ending Fund Balance 63,681 81,969 26,479 39,979 39,979 39,979 0.0%
Summary - Park Fund
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 132,355 132,355 84,704 88,525 75,125 75,125
Revenue 6,500 3,189 3,821 1,600 1,500 1,500
Expenses 116,000 51,618 15,000 27,500 27,500
Prior Period Adj
Ending Fund Balance 22,855 83,926 88,525 75,125 49,125 49,125 0.0%
Summary - TRI Payback
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 3,154,850 3,594,263 4,154,354 2,409,354 683,354 683,354
Revenue 629,149 629,149
Expenses 315,587 194,909 2,500,000 3,000,000 2,300,000 3,300,000
Transfers in 755,000 755,000 755,000 1,274,000 1,026,000 2,000,000
Prior Period Adj
Ending Fund Balance 3,594,263 4,154,354 2,409,354 683,354 38,503 12,503 -208.0%
Summary - Grants
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 84,584 110,074 119,625 104,732 826 826
Revenue 221,987 75,672 130,540 392,818 429,764 2,959,764
Expenses 196,497 66,121 145,433 496,724 422,264 2,922,264
Prior Period Adj
Ending Fund Balance 110,074 119,625 104,732 826 8,326 38,326 78.3%
Summary - VC Rail Project
18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 685,972 545,048 1,918,957 2,193,158 1,149,742 1,149,742
Revenue - 690,611 350,000 500,000 500,000
Expenses 158,745 250,000 1,393,416 480,000 480,000
Other Financing Sources (140,924) (166,410)
Prior Period Adj
Ending Fund Balance 545,048 386,303 2,193,158 1,149,742 1,169,742 1,169,742 0.0%
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Summary - VCTC

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 252,991 453,909 884,726 1,002,600 703,533 703,533
Revenue 1,561,327 1,742,327 1,280,947 1,406,000 1,657,000 1,657,000
Expenses 1,360,409 1,319,275 1,163,073 1,705,067 1,660,917 1,685,335 2.7%
Prior Period Adj
Ending Fund Balance 453,909 876,961 1,002,600 703,533 699,616 675,198 -3.6%

Summary - Piper's Opera House

18-19 2019-20 2020-21 2021-22 2022-23 2022-23
Audited Audit Audit Final Tentative Final
Beginning Fund Balance 40,610 77,119 33,635 86,716 71,059 71,059
Revenue 151,041 110,166 139,503 156,000 274,000 169,000
Expenses 219,532 153,650 195,422 281,657 278,206 286,916 -1.2%
Transfer In 105,000 109,000 110,000 105,000 105,000
Prior Period Adj
Ending Fund Balance 77,119 33,635 86,716 71,059 171,853 58,143  -195.6%
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